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Montessori Response 
to Gonski 2.0

The education community recently welcomed the Review to Achieve 
Educational Excellence in Australian Schools or "Gonski 2.0" report. 
Montessori Australia supports Gonski’s recommendation to place the 
learning growth of each student at the centre of our education model. We 
view transformation of the current education model as an urgent priority and 
support evidence-based changes that provide students with the capabilities 
to flourish in the knowledge economy. 

Montessori Australia has prepared a comprehensive response including: 
• Position Paper • Media Release
• Key Messages • Dedicated website page with a range of other resources

We offer the following key message as a contribution to this vital discussion:
• Transforming the industrial model
• Developing self-regulated learning skills
• Developing a systems worldview
• The developmental continuum of education
• Testing is not the true test 

Our hope is that this conversation leads to more substantive changes so 
Australia does not miss this critical opportunity and can instead become 
known as the world’s leader in education innovation.

The website page with detailed information can be found here: 
https://montessori.org.au/gonski

We encourage all in our Montessori community to share these messages 
and the voice of Montessori. If your school has had any media coverage 
regarding this, please send details to us by emailing info@montessori.org.au 
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Montessori Early Childhood Conference

The annual Montessori Early Childhood Conference 
on 17 &18 March welcomed a wonderful change in 
venue this year, moving to the glorious sunny skies 
and beaches of the Gold Coast.

The QT hotel was a fantastic venue, with its quirky ‘nostalgic 
surfer chic meets Miami catwalk cool’ setting an appropriate 
vibe for the conference theme ‘Learning is Child’s Play’. 150 
Montessori early childhood leaders and educators came 
together over the weekend to immerse themselves in the 
topics from early childhood experts including Prof. Tony Okely, 
Prof. Laura Flores Shaw, Sarah Breckenridge, Marc Armitage, 
Bruce Fisher, Carmel Ellis, Peta Gibson and Pamela Nunn.

There were so many highlights from the conference, from in-
depth pedagogical insights, through to the enthusiastic party-
goers singing Bon Jovi at the top of their lungs as the closing 
reception party anthem. From all the overwhelmingly positive 
feedback, we plan to return again next year so we’ll see you 
again on the Gold Coast in March 2019.
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Montessori Early Childhood Conference

The reception was very 
relaxing and a great 

chance to meet up with 
fellow Montessorians

Inspirational as always

Very interactive

Excellent, was creative 
and informative and made 

perfect sense

Had a great weekend and 
came back with lots of 

information

The Saturday evening get 
together was great and 

was very popular
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The recent Association Montessori Internationale (AMI) 
AGM and Montessori Forum was held in Amsterdam in April 
with many new appointments, new affiliations, and new 
achievements shared. The AMI Board adopted the new 
Strategic Plan (2018-2023) which can be viewed online here: 
https://montessori-ami.org/sites/default/files/downloads/
news/AMIStrategicPlan2018-2023_0_0_0_0.pdf.

Some of the Australians pictured in attendance included Anthony 
Vandermolen (Canberra Montessori School), Bill Conway and 
Kei Ikeda (Montessori East), Pamela Nunn and Amy Kirkham 
(ACMS), Kannekar Butt (Montessori Association of Thailand) 
as well as Christine Harrison, Megan Tyne, Karen Bennetts, 
Anne Kelly and Roelie Hartwig from Montessori Australia.

At the AGM, Montessori Australia, an AMI Affiliate presented 
their 2017 Annual Report, summarised below.

International Outreach

Montessori Australia is proud to be able to work with 
colleagues in the wider international Montessori community. 
Work is carried out in conjunction with the host country 
and often involves AMI who lead the way with international 
outreach to uphold the rights of the child in society and 
make known the child’s importance for the progress of 
civilisation. Individuals volunteer their time and experience and 
are financially supported by the host country or AMI, or are 
self-funded. Regular close liaison with AMI and attendance 
by many Australians at the AMI AGM and Open Forum in 
Amsterdam enables us to continue to meet and collaborate 
with colleagues from all over the world who have the same 
commitment to children. 

Thailand

Members of the Australian Thai Montessori Supporters 
(ATMS) group have continued to be active in supporting the 
growth of Montessori throughout Thailand. ATMS members 
worked hard to put in a bid for the next AMI Congress and 
their efforts were successful with the announcement at the 
Prague Congress that Bangkok would be the host city for 
the 2021 Congress. ATMS members have assisted with 0-3 
workshops and the Trainer of Trainers programme continues 
alongside a 3-6 training course. 

Timor Leste

Over the past four years, steady work has been undertaken to 
support early childhood educators in Timor-Leste. Timor-Leste 
is the newest nation in the world, as well as one of the poorest, 
still recovering from the aftermath of its epic struggle for 
independence following invasion by Indonesia in 1975. Its new 
focus on early childhood education reflects its commitment to 
building a strong nation that recognises that its children are its 
future. Sister Eileen Savage is continuing to volunteer her time 

to mentor teachers and set up new classrooms. Together they 
hope to secure funds and materials to ensure that high quality 
Montessori education becomes more widely available to Timor-
Leste’s youngest citizens.

Since her retirement from the Canberra Montessori School, 
Sister Eileen Savage has provided ongoing support to 
teachers in a catholic school in Maliana and together with the 
Sisters of Mercy in her community has been raising funds to 
provide materials and fund travel costs.  

Christine Harrison, President, Montessori Australia

AMI AGM - Montessori Australia's Affiliates Report
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Classroom Relocation Brings Old and Young Together

In what is thought to be a first in Australian education, middle 
school students from a Montessori school in South Australia 
will have their classrooms relocated to an aged care facility.

Noel Browne, Principal of Southern Montessori School, said 
the school has taken a 20-year lease on land that is part of 
Kalyra Woodcroft Aged Care, in Morphett Vale, SA.

The classrooms will be a permanent base for 35 students in 
Years 7, 8 and 9, with that number expected to rise to about 
50 over the first 10 years.

Sara Blunt, CEO of Kalyra Communities, said the plan was 
approved on 10 May by the Onkaparinga Council. 

“This is a terrific step forward,” she said. “Now that planning 
has been approved, the project is full steam ahead. We expect 
the new middle school will open in the first half of 2019. We 
have a formal lease and are developing protocols, policies and 
procedures to enable us to work together effectively.”

Research indicated that intergenerational life improves the 
well-being of older people, and is equally good for young 
people, Ms Blunt said. 

“This partnership will give students a wonderful learning 
environment, and ample opportunity to engage with civic and 
community life. Our residents are very pleased to contribute 
to the life skills of the students and will benefit from life-long 
learning, and new technology.”

Sonia Bolzon, Chair of Kalyra Communities, said the project 
came about by chance, when a visitor to Kalyra Woodcroft 

Aged Care asked if it would be possible to consider a middle 
school in the redevelopment plans. 

“Kalyra Communities has more than 125 years of service 
for people in need,” Ms Bolzon said. “Our passion is to 
enable people to enjoy and thrive in life, whatever their 
circumstances. These students needed a new home for 
learning and our residents embraced the concept, telling us it 
will bring life and joy into their home.”

Mr Browne said he was thrilled with the outcome.

“The development offers our students a rich learning 
environment as we nurture their unique talents and support 
their growth towards becoming independent, considerate, 
informed and active young people, who contribute to a 
better world.”

The classrooms would operate as usual, he said, with the 
addition that groups of about five students would visit the 
aged care facilities at certain times to listen to the residents’ 
stories and learn from their experiences.

The students, who range in age from 12 through 15, would 
be involved in the facilities gardens, kitchen, cafeteria and 
even laundry, with guidance from the residents. 

Kalyra Woodcroft residents would also be invited into Southern 
Montessori School classrooms on occasion, Mr Browne said.

“I can see some of our teachers planning art lessons and 
there are four spare chairs so we may invite some of the 
residents to join us,” he said.



ISSUE 2
JUNE
2018

BULLETIN
Page 6

Joy Comes From Using Your Potential

Establishing lasting peace is the work of education: How 
interior design positively impacts on learning for students at 
Rockingham Montessori School Adolescent Programme. 

“Joy comes from using your potential,” is the motivational 
message printed on a tie-dyed scroll which adorns the wall 
on entering the Rockingham Montessori School Adolescent 
Programme. In the long, open-plan workspace on the third floor 
at the Murdoch University Rockingham Campus, there is a gentle 
hum of activity as a dozen students work at dining room tables 
and individual desks, and from armchairs and sofas. It looks just 
like a living room; with distinct elements of a teenage retreat.

“It’s a home rather than a classroom,” said Paula Jacobs, 
residential and commercial interior designer and director at 
Design Ino, the Shoalwater-based company responsible 
for the recent re-design of the Rockingham Adolescent 
programme work space, “it’s a comfortable environment 
which allows the students to focus on learning.” 

Paula explained that the whole space was separated into five 
areas at the beginning of 2017 when she was invited to re-
design the learning environment.

“Between the two large areas, there is a music and multi-use 
space, nearby, there are cricket bats, golf clubs and other 
sports gear. There’s also a science and art multi use space, 
a meeting space, which includes a reception and formal 
lounge room.”

Paula takes me through the student social space at the rear 
end of the floor, which, in keeping with the child-led ethos of 
Montessori, effectively takes the place of a staff room.

“The students can come here for a break when they need it, 
get themselves a drink or make a toastie if they are hungry,” 
Paula said, “or just spend a bit of alone time.”

Adolescent Teacher, or guide, and Acting Programme 
Coordinator Katherine Shearer said it took only a short while 
for the students to settle into their new workspace.

“The way the design is set up promotes calm, mutual respect 
and the space is now being used as it is meant to be used, it 
goes back to the basics of Maria Montessori’s teachings.

“It’s not just done but done properly.” 
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Joy Comes From Using Your Potential

The choice of furnishings and their placements make complete 
sense after meeting highly qualified, expert Interior designer, 
Paula. She, like the environment, is a little quirky, in a good way 
– her design technique involves completely immersing herself in 
the client’s value systems, the people involved and then shaping 
a unique environment to suit those personal requirements.

Rockingham Montessori School principal Vanessa Aikins said 
the prepared environment is the key appeal for our families, 
they like that it’s not like school at all. Vanessa said the 
environment looks and feels different to other education spaces 
in that it is a warm, comfortable and safe space, which offers a 
sense of empowerment and community which in turn promotes 
higher attendance rates, and a greater drive to excel. 

Taylah, a new, 15-year-old student, said her school-life 
had been straightforward until she was in Year 10 and was 
diagnosed with depression. 

“I kept going to school even though I didn’t want to,” Taylah 
said. “I was stressed all the time and didn’t want to learn.” “I 
felt trapped there, like I had to learn like everyone else.” 

Taylah said she was astonished when she first visited the 
Adolescent Programme with her parents.

“I thought, ‘is this a school?’” Taylah said, “I thought it looked 
like a really interesting way of learning.” Taylah said she felt 
accepted and at home almost right away. She said she was 
much more focused. 

“Now I can sit on a lounge and learn – my high stress levels 
are almost completely gone.”

Adjacent to where Taylah and the others are sitting, a lamp stand 
is made of stacked-up teapots and stands on an old two-drawer 
filing cabinet. There is an armchair, green, yellow and black 
pinstripe, in the corner, where students can read quietly, or use 
their laptops and tablets; an antique glass cabinet and a wooden 

box containing maps; dream-catchers and diffusers; a white-
board scrolled with details of the students’ community work – 
and the all-important Wi-Fi password.

It’s vital that in our own homes we encourage a variety of 
comfortable spaces where teens can study, reflect and learn. For 
example, Paula suggests that using all the spaces in your home 
where teens feel able to focus and learn in a relaxed way should 
be the norm. One does not need to only create dedicated quiet 
spaces for learning but rather include common areas where your 
child remains included in the family activity, whilst learning.

“In this new Prepared Environment, we re-used all of the 
existing furniture, just rearranged it in the Montessori way and 
in keeping with the school’s message of sustainability; all new 
furniture that was added was critically reviewed,” Paula said. 

“It’s a nice vibe and it makes it easier to get my work done,” 
Pyper, a student who has gone through the junior school and 
into the high school, said, “I like Montessori because there is 
less pressure to conform.” 

Shona, her mother, agrees. “Here, they are accountable for 
their own learning – they accept personal responsibility for it,” 
she says, “they’re not just regurgitating information – we’re 
raising thinking members of society.”

“Your physical environment can affect the way you act and 
interact,” Paula said, “with this in mind, I have created a 
peaceful learning environment at Rockingham Montessori 
School – Everyone enjoying this purpose-built environment 
can certainly attest to this.’

ABOUT PAULA JACOBS

Paula Jacobs is a professional award winning Interior Designer 
who runs her own small business called Design Ino. She 
has a degree in Interior Architecture, Diploma in Architecture 
and over 20 years’ experience. She guides clients to create 
personality in their homes and businesses while listening to 
them and then incorporating her years of experience to help 
them create beautiful, livable spaces.
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People Skills Workshop 
Presented by Christine Harrison, 5 March 2018, Sydney

As Montessorians, we are all passionate advocates for the 
nurture and direction of the children and young people in 
our care – we know not to be didactic and that guidance 
is inherent within the prepared environment, as well as the 
behaviour modelled by adults. If only we knew how to apply 
our Montessori insights into our interactions with other adults!

Christine had a captive audience, as she guided us through the 
communication toolkit that we would need to be mindful of and 
practice – thank goodness we had each other to practice on 
(yes – that means role play!). It certainly made me appreciate 
the nature and depth of the work towards mastering these skills 
and the constant need for real self-reflection.

Communication Toolkit: Does this remind you of any 
Montessori vs Traditional comparisons?

What to practice What to avoid

Clarity
Calmness – use of voice
Mirroring – openness
Appropriate assertiveness
Paraphrasing
Flexibility
Sounding board
Challenging
Empathy
Silence
Reflective listening
Valuing differences
Generating options
Affirmation
Respect
Authenticity
Discouraging dependency
Redirecting (after listening)
Opening doors to new 
experiences
Open-ended questions
Humour (appropriate!)
Reflecting
Listening (many types)
“I” sentences

Name calling
Sympathising
Blaming
Untimely advice
Diagnosing
Innuendo
Probing
Ordering
Interrogating
Overprotecting
Judging
Topping
Moralising
Making assumptions
Defensiveness
Baiting
Triangulation
Manipulation
Asking leading questions
Apathy

The overarching theme was to realise that we are in a position 
to take real responsibility and come from a place of genuine 
empathy, however, we all need support in this and this course 
provides a positive platform to generate discussion and 
practice for yourself and within your team – our humble group 
from Elonera Montessori School have already gained so much 
from that day and we thoroughly recommend it to others – 
Christine even does house calls!

It was easy to have faith in the process as Christine took us 
through the fundamental considerations and skills required 
in face-to-face negotiations with other staff, whether it be 
communications around a dispute or the facilitation of mentoring. 
The most valuable take-away was a retake around the meaning 
and perspective of ‘conflict’ (see YouTube video, ‘The Beauty 
of Conflict’). We have been socially programmed to avoid 
confrontation and negative emotions – Christine is a testament 
that through the power of practice and belief in the practice, we 
can become a secure and empathetic leader in our own right. 
Just as we try to foster friendliness with error in the child, we can 
embrace conflict as an opportunity for growth and development. 

Thank you to MAF and Christine for such a positive day and 
reinforcing this amazing, yet challenging path we are on. A special 
mention must be made to Inner Sydney Montessori School for 
their beautiful space, hospitality and lovingly prepared food!

Michelle Hoess, Elonera Montessori School
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Principals Meeting – Head to Head Forum

 
A gathering of Montessori school leaders to share ideas 
and practice. A grassroots forum to develop practice, 
tackle challenges and provide collegial support. 
An affordable opportunity to build connections, 
collaborations and networks. The forum will take place at 
The Hills Montessori School, South Australia.  

The forum will include presentations by a variety 
of Montessori Heads of School and some facilitated 
discussion groups.  The first day will be held at the 
Middle School at Wairoa campus, Stirling and the second 
day will be held at Yultiwirra campus, Aldgate which 
caters for the 0-12 year old students.

We ask that all participants come ready and willing to 
share their insights and experiences, successes and 
challenges.

REGISTRATION
NAME: 

SCHOOL: 

POSITION: 

PHONE: Work:

 Mobile: 

EMAIL: 

DIETARY REQUIREMENTS:     Vegetarian       Gluten Free

Other: 

I will be attending the dinner on Thu 10th May      Yes       No 

I will be using the coach transport       Yes       No 

I will be staying at The Manna in Hahndorf       Yes       No   
 

COST | $190 per participant
 
Cost includes all catering plus Thursday night dinner 
and coach service between Hahndorf and the school 
campuses and dinner venue.

Please pay The Hills Montessori School by 27th April 2018 
to secure your place & to assist with our organisation.

 EFT | BSB 065-000 Acc # 1009 9404

 Invoice my school

 Cheque made out to The Hills Montessori School 

We recommend that participants stay in Hahndorf and 
make the most of the arranged coach transport each day. 
See reverse side for accommodation recommendations.

 
 

PROGRAM
DAY 1   Thursday 10th May

8.30am Coach from Hahndorf to The Hills   
 Montessori School Wairoa campus

9.00am  Registration & coffee

9.15am  Welcome 

9.30am Behaving Cultures in a School Setting 
 PRESENTER: Chiray Fitton

10.30am Morning tea

11.15am  Staff Performance & Development program  
 PRESENTER: Cathy France

12.30pm Lunch – with optional walk through  
 Wairoa gardens

1.30pm Working with your Board 
 PRESENTER: Gay Wales

2.30pm DISCUSSION GROUP #1 
 Marketing your School 
 FACILITATOR: Susan Harris Evans

 DISCUSSION GROUP #2  
 Retention of Cycle 3 & 4 students   
 FACILITATOR: Dianne Davis

3.15pm DISCUSSION GROUP #1  
 Succession Planning 
 FACILITATOR: Vanessa Aikins

 DISCUSSION GROUP #2  
 Ideas for Montessori Schools to Collaborate 
 FACILITATOR: Fiona Campbell

4.00pm Wrap Up

4.15pm End of Day One

4.30pm Coach from Wairoa campus to Hahndorf

6.30pm Coach from Hahndorf to Crafers Hotel

7.00pm  Dinner at the Crafers Hotel, Crafers

10.00pm Coach from Crafers Hotel to Hahndorf
 

DAY 2  Friday 11th May

8.30am Coach from Hahndorf to The Hills 
 Montessori School, Yultiwirra campus

9.00am  Registration

9.15am  Welcome & coffee

9.30am Risk Management 
 PRESENTER: May Selkirk

10.30am Morning tea

11.15am  Managing a school crisis 
 PRESENTER: Johanna Wilkins Bennett

12.30pm Lunch 

1.30pm DISCUSSION GROUP #1  
 Staff Wellbeing 
 FACILITATOR: Cathy France

 DISCUSSION GROUP #2  
 Parent Education 
 FACILITATOR: Vanessa Aikins

2.15pm WHOLE GROUP DISCUSSION  
 The Future for Montessori Schools 
 FACILITATOR: Gay Wales

3.00pm Wrap Up, Feedback, Future Forums

3.30pm End of Day Two 

 

Adelaide Hills SA | 10th &11th May 2018

"Thank you to the team for a truly 
inspirational two days. There has been really 

honest and open discussion with egos 
set aside. The best sessions I have ever 

attanded as there was absolutey no political 
agenda. Thank you so much."

"Quality people = quality time."

"There was a great sense of collaboration 
and equality. No sense of competition."

"Can't thank you enough for such a 
professional and well thought through 

conference. I have gained so much and 
have felt so welcomed and comfortable. 

We need to capitalise on the positivity and 
energy that has been sparked!"

"A wonderful initiative!"

"It was beneficial to meet other heads and 
talk about what matters."

The ‘Head to Head’ gathering of Montessori school leaders was organised by The Hills Montessori School, 
South Australia on 10 and 11 May 2018. The event provided a grassroots forum for Montessori school leaders 
to develop practice, tackle challenges and provide collegial support.
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In the News

A Rockingham Montessori School student has travelled to 
Germany as part of an exchange trip – a first for Montessori 
schools in Australia.

Zackary Barke, 15, left for his trip last week, and will spend three 
months with a host family in Munich while attending a Montessori 
School called Montessori-Schule Munster e.V in Munster.

“I’m looking forward to the weather and learning about a different 
culture,” he said. Zackary has already spent time speaking with 
his host family. He also hopes to learn some German.

Rockingham Montessori School principal Vanessa Aikins said 
the school had been trying to set up an exchange trip for a 
few years and was excited the Rockingham school would 
lead the way for Montessori schools in Australia.

“We’re the first Montessori school nationally to send a student 
on exchange,” she said. “No matter where you go in the 
world, Montessori methods are all the same.”

Montessori is an approach to education based on the 
principle that schooling should work with the nature of the 
child, instead of against it.

Ms Aikins said Zackary had gained a lot of confidence 
through volunteering, camping and other Montessori teaching 
methods. “This trip is just an extension of what Zac has 
learned at school,” she said.

“Zac joined RMS when he was seven and, through his 
years at our school, we have watched him grow into a 
responsible, kind and confident young man. We’re proud to 
have him representing our school. “We hope to provide similar 
opportunities for our students in the future.”
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In the News

The graduation ceremony was in 
the Robert Blackwood Hall, Monash 
University, Clayton, VIC on 22 May 
2018, with the PhD Award conferred 
on 1 March 2018.

TITLE OF THESIS: 
‘THE MONTESSORI LEADER’ 

THESIS ABSTRACT:

A Montessori perspective on 
leadership was sought by 
conducting fourteen semi-structured 
interviews with Montessori leaders 
internationally.  The interviews 
explored the role of Montessori 
principles and practices in 
developing the participants’ ideas 
about and enactment of leadership.  
Gadder’s ‘Truth and Method’ was 

used as a philosophical focus for 
the investigation and guided the 
analysis.  Participant responses were 
interpreted, and themes emerged 
that were discussed in terms of 
Montessori’s notion of ‘preparation’.  
The study found that a Montessori 
perspective on leadership is distinct, 
has universal applicability and is 
centred on the child as a hope and 
promise for the world.   

Supervisor: Associate Professor 
Leonard Cairns

Associate Supervisor: Dr Jane Bone

Following her graduation, Karen is 
currently preparing a book proposal 
with the intention of publishing her 
research results in book form.   

DR KAREN BENNETTS

We congratulate our dear 
colleague, Karen Bennetts 
on the award her PhD.
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Villa Maria Catholic Homes

Anne Kelly, Managing Director of Montessori Ageing Support 
Services (MASS), is a very busy lady, conducting workshops 
across Australia and overseas.

Over a year ago, Villa Maria Catholic Homes in Victoria, 
approached MASS asking for training of all 2,000 staff in 
Melbourne. Villa Maria Catholic Homes operate several aged 
care communities, disability services, schools and ‘Op’ 
shops. As an organisation, they are committed to training 
all staff who work in their care communities and disability 
services, in the Montessori approach to care.

During the two day ‘Creating Montessori Environments’ 
workshops, staff learn about the life and work of Dr Maria 
Montessori. They are introduced to Montessori principles and 
how they apply to elders and those living with memory loss. 
Staff also learn about the different types of dementia, what 
‘person centred care’ really means and what activities and 
approaches best suit those in their care. 

Another component of the workshop is the development of 
activities. During this time, students learn how to introduce an 
activity to a resident, why it is done a certain way, and how 
these procedures are supportive of those for whom they care.

Approximately ¼ of the staff of Villa Maria Catholic Homes are 
trained and already there are positive changes within facilities. 
Residents are feeding themselves, they are up and about 
and throughout the day have opportunities to participate in 
interesting and meaningful activities as well as make choices 
that suit them and promote independence.

We are very excited to be working so closely with Villa 
Maria Catholic Homes and look forward to witnessing more 
changes for the better for many of our vulnerable community 
members in Victoria.

WORKSHOPS AROUND THE COUNTRY 
– AND THE WORLD

So far this year, Sue Mark, Montessori Ageing Support 
Services (MASS) Trainer, and Anne Kelly, MASS 
Managing Director, have covered many kilometres across 
Australia and the globe. Not only do these wonderful 
women conduct the MASS 2 day ‘Creating Montessori 
Environments’ workshop in cities across Australia, they also 
work with a number of aged care and disability services 
organisations, training staff onsite in regard to preparing 
a Montessori Environment, and how best to support this 
environment once it starts to develop.

So far this year, MASS 2 day workshops which are open to the 
public, have been held in Adelaide and Perth, with approximately 
20 attendees from all walks of aged care in attendance. 

The Sydney workshop (26 & 27 June) is full, and registrations 
are open for workshops in Tamworth (24 & 25 July), Melbourne 
(16 & 17 August) and Brisbane (16 & 17 October). You can 
register online at: https://montessori.org.au/mass-events

If you are interested in attending a 2-day workshop in Sydney, 
please email info@massa.org.au to register your interest.

Since January 2018, Anne has conducted very successful 2-day 
workshops in Geneva (35 attendees), London (80 attendees), 
Slovenia (60 attendees) and Seoul (170 attendees). Workshops 
are also scheduled for Spain, Japan, Thailand and China with 
returns to UK and Geneva to facilitate more workshops. 

All our courses are accredited with the Association Montessori 
Internationale (AMI) and attendees at any of our workshops 
can, for an additional fee, commit to extra work to obtain an 
AMI Certification. A workshop participant from Spain, who 
attended the London workshop is the first person in the UK 
and Europe to receive AMI certification.

Montessori Ageing Support Services

The group in Seoul, the group in Cairns, the table display of materials.
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On 10 & 11 March, the Institut Formation Maria Montessori (IFMM), the AMI affiliate 
in Switzerland, hosted a Montessori for Ageing and Dementia Workshop headlined 
by Australia’s Anne Kelly. The workshop was a first in continental Europe, and hailed 
as a tremendous success, with 24 attendees. “We had a fantastic press coverage 
in the weekend edition of the largest newspaper in French-speaking Switzerland”, 
said Aleix Ramu and Elisabeth Chastel from IFMM, “with 4 full pages presenting 
Montessori in an aged care environment, coupled with an interview from Anne Kelly”. 

Anne Kelly, the Managing Director of Montessori Australia’s Montessori Ageing Support 
Services (MASS) division, is in high demand both in Australia and around the globe 
as a world leader on Montessori for Ageing and Dementia. Anne also sits on the AMI 
Montessori Advisory Group for Dementia and Ageing (MAGDA), the main advisory body 
to the Association Montessori Internationale on all matters concerning the application of 
the Montessori approach for older people and persons living with dementia. For more 
information visit http://www.massa.org.au or https://montessoridementia.org.

Montessori for Ageing and Dementia in Europe

2018 MASS Event Schedule

Date Place Event

24-25 July NSW 
(Tamworth)

Creating Montessori Environments Workshop
$460

16-17 August VIC 
(Camberwell)

Creating Montessori Environments Workshop
$460

16-17 October QLD 
(Wynnum West)

Creating Montessori Environments Workshop
$460
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The Australian Montessori community is greatly saddened 
to hear of the passing of Liz Hall. Liz was Australia’s first AMI 
trainer directing 3-6 courses in Sydney in 1984 and 1986. 
She laid a foundation that we continue to build upon with 
a depth of practical knowledge of how best to support the 
development of the young child.

We join with The Montessori Institute Denver in honouring Liz 
and echo their moving words.

Elizabeth (Liz) Hall passed away May 19, 2018. Liz was an 
AMI Primary Trainer, an Auxiliary Assistants to Infancy Trainer 
and one of the founders of The Montessori Institute. She 
was a pillar and mentor in the Denver, Colorado Montessori 
community and will be missed by all whose lives she touched.

Outside of advocating for children and Montessori, Liz had a 
passion for singing and was a member of the Sweet Adelines. 
One of her favorites was Sentimental Journey...

Gonna take a sentimental journey 
Gonna set my heart at ease 
Gonna take a sentimental journey 
To renew old memories

Thank you for including us in your journey Liz! You will be 
remembered as supporting the lives of hundreds of teachers 
and thousands of children.

“Liz provided an absolutely wonderful and inspiring first 
introduction to Montessori for us all at the SMTC back in the early 
1980s. I count myself extremely privileged to have been in that 
first Sydney training course with her. Her stories about studying 
at Bergamo were also what inspired me to do the elementary 
training there. She was a hugely entertaining storyteller, and such 
a gifted teacher. As well as an inspired and inspiring educator, 
she was also a marvellous musician and singer.

I’m sure the expansion of Montessori in Australia in those 
days had a lot to do with Liz being the trainer of so many 
Montessori teachers fanning out across the country. All of us 
owe her a huge debt of gratitude.” 

Susan Feez (student on Liz’s first Australian training course 1984)

In Remembrance: Liz Hall
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“The Sydney Montessori Teacher’s College {SMTC} was 
so fortunate to be able to employ Elizabeth (Liz) Hall Liz to 
undertake the first AMI Montessori Teacher Training course in 
Australia in 1983/84. Greg Macdonald a local Australian had 
undertaken her 3 to 6 course in the USA and recommended 
her to the SMTC. The recent passing of Liz is extremely sad 
for those who knew and studied with her.

Liz was an exceptional person and trainer and established 
the strong base that AMI has in Australia today. She was a 
perfectionist and students acquired an enthusiasm for and 
thorough understanding of the purposes and practice of the 
brilliant Montessori materials. At that time we had to write our 
albums by hand and also hand draw the materials accurately 
– all checked carefully by Liz. Liz loved music and singing and 
we developed a strong appreciation for the Montessori bells 
and all they offer to the child.

Liz was an adventurer – a scuba diver and a skier. One 
Monday morning she announced she had been diving with 
the sharks at Manly aquarium. She didn’t tell us on the Friday 
before in case we worried! Similarly, after a long weekend 
skiing in the Australian Alps.

Liz was a trooper. This was the first course and those of us on 
the SMTC Board were inexperienced in what was needed for 
a training environment. We had purchased Language, Maths 
and Sensorial materials and reasonably sized shelves but knew 
little of what to do about Practical Life. As soon as Liz saw this 
area she asked for some petty cash and went shopping. There 
are stories of her sewing polishing cloths and other items on 
Bondi Beach. Her rented flat was near busy Epping Road and 
furnished by borrowing. Liz took it all in her stride.

Liz’s sense of humour was legendary – she joked and still 
did 30 years later that her office was a notepad and pencil 
(true)! In winter the electrical circuits in the rented church hall 
at Lane Cove blew regularly and Liz bought some “Moon” 
boots – warm knee high Ugg boots that she reckoned would 
be perfect for walking on the moon. We looked forward to Liz 
and her wonderful smile each day of the course.

Although 1983/84 is a long time ago the students of the first 
course I’ve managed to be in touch with since her passing, are 
very sad and remember her well. I’ve sometimes thought that 
the expression “always in our hearts” is rather overused but it 
certainly applies here. I am very grateful for the opportunity I had 
to undertake the first AMI 3-6 course in Australia with Liz Hall.

Sue Birdsall, student and previous SMTC board member.

 

In Remembrance: Liz Hall
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Graduation Address from the Director 
of Training

Welcome friends and families of the graduates. Thank you for 
coming to celebrate the accomplishments of these students. 
Thank you also for supporting them throughout the course by 
being understanding when they were not available and picking 
up the slack on the everyday chores when they needed to 
study. They are finished with all that work now, so you will be 
able to enjoy them as you did before they started this journey.

You might be wondering why these students were so 
committed to this course. First, they had a lot of work to 
do, but more importantly, they were learning about Maria 
Montessori’s view of childhood and how a complete 
education could enhance the children’s lives as well as 
society as a whole. Dr Montessori lived through two world 
conflicts and experienced a revolution. She observed that 
the adults of the time were not always able to find peaceful 
solutions to the disputes between countries and realised that 
the necessary changes in the world were in the hands of 
the children. Therefore, education had to change to provide 
children with the necessary experiences so that they could 
learn by experience how to resolve conflicts and still look after 
their individual needs. As Maria Montessori said, “…the child 
is both the hope and the promise for mankind.” 

Now I have some things to say to the graduates. When you 
passed your exams our relationship completely changed. 
We are no longer trainer and students but colleagues in this 
important work. I hope that you stay in touch with the other 
graduates in this course as well as me. We will continue 
working together for the benefit of the children.

Next, I urge you to attend any beneficial professional 
development offerings that are available to you. As you meet 
with Montessorians from other training centers and other 
organisations, I hope you keep an open mind. There are many 
ways to do this work well, not just the way we discussed 
together. That being said, it is important to view other 
approaches to this work through the lenses of the theory 
and philosophy. If you keep this in mind as well as the direct 
aims of the work the children do, you will be able to make 
decisions about what works and is best for the children and 
their development. 

Finally, I urge you to develop your own Montessori network. 
Your network will include people who understand Montessori 
in depth as you do and who are willing to discuss difficulties 
that you encounter along the way without being judgmental. 
It is amazing how supportive your network can be, as each 
person will have something different to offer you.

There are many people who contributed to the success of 
these students, and we want to thank them for their support. 
Thank you to the Australian Centre for Montessori Studies 
for planning this course and making it possible. Thank you to 

Canberra Montessori School for hosting the course. Thank 
you to Dilani Richards and Catherine Reed for being children 
in our exams. Thank you to Ros Harding, Katie Tyne, and Aine 
Barker for helping with materials. Aine Barker also supported 
us in many other ways such as having furniture assembled 
and setting up for graduation. Christine Harrison supported 
the course and me personally while I was in Canberra. In 
addition, Anthony Vandermolen made his air-conditioned 
office available on the days that were so hot it was hard to 
function. We all appreciated that! And I want to personally 
thank the students for helping me to understand the culture 
and adapt to Australia. They also tried their best to help me 
speak the language correctly, but I am afraid that really proved 
a challenge.

Please join us for refreshments and come and see the training 
environment. I think the graduates will enjoy showing you the 
work they did and how the materials work. Thank you all for 
joining us for the joyous occasion.

Polli Soholt, Director of Training

ACMS AMI 3-6 Diploma Canberra Course Graduation
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Graduation Address from the 
AMI External Examiner

Chitra and I are so pleased to be here with you as you come 
to the end of one part of your journey and now stand poised 
to begin the next. 

Thank you to Polli who has travelled the furthest to be here; 
thank you for sharing your wisdom, experience and knowledge. 
Thank you to Canberra Montessori School who has hosted 
this, the first 3 to 6 AMI Diploma in the ACT. Thanks to the 
teachers who hosted students and welcomed them into 
their environments and to Catherine and Dilani who were the 
“children” in the oral exams. Thank you to all the family and 
friends for your support of the students during the course and 
for coming along to celebrate this wonderful milestone.

A very prolific writer who goes by the name of “anonymous” or 
“unknown” wrote: “It’s a journey… no one is ahead of you or 
behind you. You are not more advanced or less enlightened. 
You are exactly where you need to be. It’s not a contest…it’s 
LIFE. We are ALL teachers and we are ALL students.”

To those coming to the end of the course: Look back with 
pride at how far you have all come, look forwards with 
anticipation on where you could go. Stand still at times too, to 
observe, reflect and plan where you will go. But where-ever 
you are; remember the child.

Maria Montessori said on the conclusion of the first training 
course held in India in 1940:

“I beseech you, do not go around speaking of an educational 
method that has convinced you, nor of having studied 
the way to make culture for children easy, universal and 
attractive… Speak to everyone of the child and of his secret; 
unveil the truth; reveal the powers of this “spiritual embryo” 
of the human soul; proclaim him for what he is; the father of 
man, the builder of humanity, the creative and transforming 
energy which can act on the hearts of man and can offer new 
elements for the solution of social problems.”

Congratulations. On behalf of AMI, I welcome you as the 
newest AMI graduates and as members of the AMI International 
Montessori Community. We look forward to continuing to meet 
you at different points of your journey and to spend some time 
walking and learning with you. Where ever life may take you, 
may you all be a strong advocate for the child!

Amy Kirkham, AMI External Examiner

ACMS AMI 3-6 Diploma Canberra Course Graduation
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MELBOURNE
MONTESSORI SCHOOL

Caulfield Campus, 6 Roselea Street 
Caulfield South, VIC 3162, Australia

MONTESSORI

FOOTBALL COURSE
SUPPORTED BY AMI

Thursday, 5 July 2018 to Monday, 9 July 2018 

9:00am – 5:00pm

PRESENTED BY
Amy Kirkham – 3-6 AMI Director of Training for the Australian Centre for Montessori Studies
Patrick Oudejans – Project Manager Montessori Football China
Jip Bartels – Project Manager Montessori Football Australia 

MONTESSORI
FOOTBALL

MONTESSORI
FOOTBALL

MontessoriFootballCourse2018Brochure.indd   1 5/6/18   5:34 pm
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Course Director:
Laurie Ewert-Krocker

Location:
Templestowe College

7 Cypress Ave.
Templestowe Lower |  Victoria 3107

Advisors & Lecturers:
Will be announced 

September 2018

Melbourne, Australia
ORIENTATION

For more information about the 
Orientation visit:

https://www.greatworkinc.org/
or contact:

Julia@greatworkinc.org

2019

DEC 27 2018- JAN 26 2019

AMI/NAMTA Montessori
Orientation to Adolescent Studies
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SYDNEY
CLIFTONS C-SUITE

Level 3, 10 Spring Street, Sydney NSW 2000

MONTESSORI
INNOVATION
SUMMIT
Wednesday, 3 October – Montessori for the Digital Age Symposium

Thursday, 4 October – Marketing & Communications Forum

Registration Closing Date:
Friday, 21 September 2018

Rates:
$300 Subscriber

$400 Non-Subscriber
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2018 Event Schedule

Date Place Event

18 August 
25 August 
8 September

Brisbane 
Adelaide 
Sydney

WORKSHOP 0-3: SARAH BRADY 
Building Your Child’s Brain Through Language
$210 Members, $280 non-Members

6-9 September Perth MEETING IN THE MIDDLE ADOLESCENT PROGRAMME FORUM

8 September Melbourne WORKSHOP 3-6: AMY KIRKHAM – BRINGING ORDER OUT OF CHAOS
$210 Members, $280 non-Members

28 September Sydney MONTESSORI CURRICULUM WORKSHOP
$210 Members, $280 non-Members

3-4 October Sydney SPECIAL EVENT: MONTESSORI INNOVATION SUMMIT
$300 per day Members, $400 per day non-Members

16 October Surfers 
Paradise

MONTESSORI ECEC CENTRE DIRECTORS FORUM
$300 Members, $400 non-Members
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Quarterly Job Bulletin 2018: Issue 2

AMI QUALIFIED 0-3 MONTESSORI EDUCATOR

About us: Eucalyptus Montessori is the first Montessori Early Learning long 
day care centre in the ACT. 

Recently opened in Kambah we are registered to provide care for 83 
children between the ages of 3 months and 6 years of age across 3 

unique environments, the Nido or Nest for babies 3 months to 15 months, 
the Infant Community for toddlers 15 months to 3 years of age, and the 
Casa or Children's House for children from 3 years to 6 years of age. 

Each environment is led by Montessori trained educators.

About you: You love working with babies, you believe in life long learning, 
you are a creative thinker, and a strong team player. You must have a 
0-3 Montessori qualification to apply for this position and be eligible to 

work in Australia. 

Email a short cover letter and your resume to Christine Harrison at 
christine@eucalyptusmontessori.com.au

Listed: 7 February 2018

PRINCIPAL/CENTRE DIRECTOR 
Full-Time Position – Principal/Centre Director 

Start date negotiable

Role
Lindfield Montessori is seeking a Centre Director who is passionate and 
dedicated to high quality education for our single class Preschool. The 
successful candidate will have a 4-year Bachelor of Early Childhood 

Education Degree (0 to 8 years) or Primary Degree (0 to 12 years). The 
position is full time 38 hours per week between the hours of 8:00 am and 

3:30 pm with paid school holiday leave. 

Responsibilities
The successful candidate will be responsible for the general business 
operations of the organisation including, staff management, regulatory 

compliance, accounting and marketing functions, general administration, 
policy updates, and enrolments. Lindfield Montessori Preschool is 

registered with NESA and the Curriculum planning and programming will 
be an essential part of your duties, including supporting the Educational 

Leader within the environment. 

Essential Criteria:
Bachelor of Early Childhood Education Degree (0 to 8 years) (or 
equivalent) recognised by ACECQA and NESA accreditation. 

• Classroom experience 
• Current First Aid qualification

• Anaphylaxis and Asthma training
• Child protection training

• Current Working with Children Check
• Ability to demonstrate a high level of understanding of the Early Years 
Learning Framework (EYLF) and the National Quality Framework (NQF)

• Excellent Verbal and Written Communication skills with strong attention 
to detail

• Motivated and able to work with minimal supervision.
• Interest in the Montessori Education and it’s underlying philosophy

• Strong leadership skills in education and people management

Preferred
• AMI (Montessori) Diploma 3 to 6 years 

• Experience working with the Quality Improvement Plan (QIP) and NESA 
requirements

Lindfield Montessori Preschool is a not-for-profit preschool/Kindergarten 
licensed for 29 children, aged three to six years. This is a rare opportunity 
for a dedicated NESA accredited Educator to lead the school in addition 
to working alongside a dedicated team of Educators. Lindfield Montessori 
provides a Preschool and Kindergarten programme in a rich Montessori 
environment that fosters a love of learning and a sense of community 

responsibility. A Montessori qualification is preferred however, not required 
but the ability to support the philosophy and vision of the school is a must. 
The position reports to the Lindfield Montessori Management Committee. 

Find out more about our environment by booking an observation online at 
www.lindfieldmontessori.nsw.edu.au

Please email, using a subject of "Director Application", a one page 
personalised cover letter explaining your suitability and skills together with 

your CV to Kat Leonard teacher@lindfieldmontessori.nsw.edu.au

Listed: 14 June 2018

EARLY CHILDHOOD TEACHERS & EDUCATORS

Brand new long day care centre is seeking qualified Early Childhood 
Teachers and Educators to join a committed and enthusiastic team. 

Purpose built facility at Kambah, ACT. Internationally celebrated Montessori 
approach to education programming. Competitive employment conditions 

including flexible working arrangements and above award rates offered.

Phone: 0450 608 641, Email: christine@montessori.org.au 

Web: www.eucalyptusmontessori.com.au

Listed: 16 June 2017
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PRIMARY SCHOOL TEACHER – FULL TIME

The Principal of Inner Sydney Montessori School (ISMS) invites 
applications for the position of Primary Teacher, from Montessori trained 
teachers throughout the Australian and international school communities.

This is an opportunity for an educator who has a passion for child-
focused, kinaesthetic and project-based learning.

We are in the privileged position of being able to sponsor international 
candidates.

About Us

Well located in the vibrant suburbs of Balmain and Lilyfield, Sydney, ISMS 
has an enviable, small school reputation whilst being one of the largest 
Montessori schools in Australia. ISMS is a friendly and dynamic pre and 
primary school with students at the heart of everything they do. The staff 
create nurturing classrooms where each child develops a healthy self-
concept, positive values, strong skills, a deep academic understanding 
and a curiosity and appreciation of nature and the world around them.

Recognised as one of Australia’s leading Montessori registered schools, 
this child focused preschool and primary school is at enrolment capacity 
with around 300 students between the ages of 3-12. In addition, around 
100 students are enrolled per term in the Infant Community Programme 

for 0-3 year olds.

About You

The successful candidate will be a passionate educator, with an 
embedded understanding and appreciation of the Montessori philosophy. 
You will have a reputable Montessori Diploma and hold a relevant teaching 

qualification (you will also be required to attain NSW accreditation).

You will demonstrate:
• A passion for Montessori and a strong desire to work within a 

collaborative, authentic Montessori environment;
• The ability to promote a positive and supportive ethos for pupils where 
all are valued, encouraged and challenged to achieve the best they can;

• Excellent interpersonal skills. 

ISMS is committed to safeguarding and promoting the welfare of children 
and expects all staff to share this commitment. The position is subject to 

satisfactory references, police clearances and a Working with Children Check.

How to Apply

We are very proud of our School and actively encourage visits to meet our 
wonderful children and team. Please telephone the School Office to make 

an appointment.

We also invite you to gain an understanding of our School from our 
website www.isms.nsw.edu.au

To register your interest and obtain further information please email 
Principal, Zoe Ezzard, at principal@isms.nsw.edu.au to arrange a 

confidential discussion.

Direct applications may be submitted, including a cover letter and CV, to 
prinicpal@isms.nsw.edu.au

Search and Selection Timing

We are considering and contacting suitable applicants immediately on 
receipt, so we encourage early application. 

The Principal will be initially conducting Skype interviews and face to face 
interviews as relevant.

 Listed 15 May, Updated 4 June

MONTESSORI DIRECTRESS/EDUCATIONAL LEADER

Full-Time Position – Montessori Directress (3 to 6 years)  
Start date negotiable

Role
Lindfield Montessori is seeking a full-time Montessori Educational Leader 

who is passionate and dedicated to high quality education. The successful 
candidate will plan and implement a Montessori programme for children 

aged 3 to 6 years. The position is full time 38 hours per week between the 
hours of 8:00 am and 3:30 pm with paid school holiday leave. 

Responsibilities 
You will be responsible for implementing the Montessori curriculum in 

alliance with the National Quality Standards. The successful candidate will 
work alongside the Principal in planning and implementing a curriculum 

that meets NESA requirements for Early Stage One outcomes. Additional 
responsibilities include leading a small team regarding all classroom 

educational matters and liaising with families. 

Essential Criteria: 
• Association Montessori Internationale (AMI) Diploma 3 - 6years 

• Current First Aid including CPR, Anaphylaxis and Asthma training
• Current Working with Children Check

• Child Protection training
• Ability to demonstrate a high level of understanding of the Early Years 
Learning Framework (EYLF) and the National Quality Standards (NQS) 

• Leadership skills in education and demonstrated ability to lead a team of 
classroom assistants 

• Excellent Verbal and Written Communication 
• Highly Motivated and able to work with minimal supervision

Preferred: 
• Bachelor of Early Childhood Education Degree recognised by ACECQA 

and NESA 
• Experience planning and implementing a Kindergarten curriculum

• Classroom experience 

Lindfield Montessori Preschool is a non-for-profit preschool licensed for 29 
children. The preschool is built upon the significant effort and support of 

the parent community. The position reports to the Principal/Centre Director 
and the Lindfield Montessori Parent Management Committee. 

Find out more about our environment by booking an observation online at 
www.lindfieldmontessori.nsw.edu.au

Please email a one page personalised cover letter with the subject 
heading ‘Educational Leader’, and your full resume attached, to Kat 

Leonard at teacher@lindfieldmontessori.nsw.edu.au

Listed: 14 June 2018
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PRIMARY CLASSROOM ASSISTANT OR TEACHER – FULL TIME

The Principal of Inner Sydney Montessori School (ISMS) invites 
applications for the position of Primary Assistant from a current educator, 
or other suitably interested and aligned individual, who has a passion for 

child-focused, kinaesthetic and project-based learning.

This is a wonderful opportunity for an enthusiastic, energetic, creative, 
responsible and hardworking Assistant to join our outstanding team of 

staff and play a key role in an authentic Montessori community.

We facilitate a child-centred pedagogical model tailored to individualised 
and independent learning with respect to the social, emotional and 

intellectual development of the child. A Classroom Assistant is a vital 
support role enabling the Director to facilitate the learning needs of each 

individual child within a multi-age classroom of 6-9 or 9-12 year olds.

The Assistant role encompasses child supervision and support within the 
work cycle, planning and implementing art/craft, science and co-curricular 
activities, classroom and material preparation according to the Montessori 

methodology and administrative tasks.

About Us

Well located in the vibrant suburbs of Balmain and Lilyfield in Sydney, ISMS 
has an enviable, small school reputation whilst being one of the largest 
Montessori schools in Australia. ISMS is a friendly and dynamic Pre and 
Primary School with students at the heart of everything they do. The staff 
create nurturing classrooms where each child develops a healthy self-

concept, positive values, strong skills, a deep academic understanding and 
a curiosity and appreciation of nature and the world around them.

Recognised as one of Australia’s leading Montessori registered schools, this 
child focused Pre and Primary School is at enrolment capacity with around 
300 students between the ages of 3-12. In addition, around 100 students 
are enrolled per term in the Infant Community Programme for 0-3 year olds.

About You

The successful candidate will have experience in a similar role, with an 
embedded or emerging understanding and appreciation of the Montessori 

philosophy. You may hold a teaching or support role qualification. A 
Montessori Certificate or Diploma would be highly regarded. 

You will demonstrate:
• A passion for or strong interest in Montessori education;

• The ability to promote a positive and supportive ethos for pupils where 
all are valued, encouraged and challenged to achieve the best they can;

• Excellent interpersonal skills.
• ISMS will also consider applications from trained teachers, willing to 

work in a support role, in order to begin a pathway to Montessori training 
with potential sponsorship for study.

Candidates, other than teachers will be supported to undertake the 
Montessori Assistants Certificate (6-12 years).

ISMS is committed to safeguarding and promoting the welfare of children 
and expects all staff to share this commitment. The position is subject to 

satisfactory references, police clearances and a Working with Children Check.

How to Apply

We are very proud of our School and actively encourage visits to meet our 
wonderful children and team. Please telephone the School office to make 

an appointment.

We also invite you to gain an understanding of our School from our 
website www.isms.nsw.edu.au

To register your interest and obtain further information please email 
Principal, Zoe Ezzard, at principal@isms.nsw.edu.au to arrange a 

confidential discussion.

Direct applications may be submitted, including a cover letter and CV, to 
prinicpal@isms.nsw.edu.au

 Listed: 4 June 2018

NIDO DIRECTOR/DIRECTRESS 
Early Childhood Montessori (Nido 18 month to 3 year olds)

16 hours per week initially, potentially moving to Full-time in the near future.

One and a half hours south of Sydney in the city of Wollongong, NSW

Organisation

Founded in 1973, Elonera Montessori School is an independent co-
educational school offering quality education from 18 months to 18 years. 
The School is situated near the ocean as well as close to the University of 

Wollongong and other educational institutions.

Role

The School is seeking the services of an experienced and committed 
Early Childhood Teacher. This is an excellent opportunity for a mature, 

organised and friendly person to join a great team of teachers and support 
staff. The ideal candidate will share his/her knowledge and skills in 

Montessori Education with colleagues as well as parents. Most important 
to the role is strong advocacy for the students, as well as for the whole 

school. The position will commence on Monday 4th June 2018.

Responsibilities
• Be aware of and demonstrate the Australian Professional Standards for 

Teachers
• Create effective teaching and learning experiences for your students, 
and meet their individual needs and diverse cultural, social and linguistic 

characteristics
• Develop safe, positive and productive learning environments where all 

students are encouraged to participate
• Implement the Montessori National Curriculum

• Meet assessment and reporting requirements, provide feedback and 
assessment to analyse and support students’ knowledge and understanding

• Use a range of sources to evaluate your teaching including reflective 
practice to adjust your programme and better meet the student needs

• Collaborate with a team of staff to provide a Montessori prepared 
learning environment

Success Criteria: Essential
• Registered as a teacher with the NSW Institute of Teachers

• Experience teaching in an Early Childhood Service
• Excellent IT, verbal and written communication skills

• Friendly and motivated
• Ability to be flexible

Preferred
• Montessori qualification (AMI, AMS or MWEI)

• Experience working within a Montessori School environment

Salary Range
Dependent upon teaching qualifications and experience – between 

$68,253 to $101,629

Applications should be sent to cpeach@eloneramontessori.com.au and 
kati@eloneramontessori.com.au.

Find more about the School at www.eloneramontessori.com.au

Chris Peach, Head of School, Elonera Montessori School 
02 4225 1000

Listed: 22 May 2018
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CHILDCARE | EDUCATORS ALL LEVELS 

Are you seeking a beautiful and small Early Childhood Centre who believes 
in strong relationships with families? Randwick Creative Childcare is seeking 
an Early Childhood Teacher to be part of our boutique centre in Randwick. 

We run a Montessori led curriculum. Experience working within a 
Montessori environment is preferred but not essential. The right candidate 
is most important to us so we are willing to train the successful applicant 

in Montessori teaching.

Job tasks and responsibilities: The role
• Your passion and enthusiasm will see you work closely with the Director 

and other staff to lead a classroom by effectively engaging with families and 
children to implement the educational programme for children age 2-6 years.

• You will be responsible for the day to day management of your 
classroom and flexible routines.

• Work as a lead educator to provide creative learning experiences.
• You will have extensive knowledge of the EYLF, an understanding of the NQF/
NQS and work in compliance with all regulations to meet the high standards. 

• Provide a comprehensive transition to school programme.

Skills and experience: Selection Criteria
 • Cert 3, Diploma, Bachelor of Early Childhood or equivalent qualification 

as approved by ACECQA
• Minimum 12 months experience in an early childhood setting would be 

an advantage
• Experience in a Montessori environment is an advantage but not essential

• Current approved first aid, anaphylaxis and asthma qualifications 
• Current Employment Working with Children Check
• Excellent verbal and written communication skills 

• Ability to lead a classroom environment 
• Sound understanding of the EYLF and NQF 

We Offer
• Small, boutique, newly renovated centre

• Professional development and leadership opportunities
• Above award negotiable salary and conditions

• Supportive management team

Do you want to feel valued for your ongoing efforts, commitment and 
dedication to your role? Then we want to hear from you. 

If you are motivated to be part of a team of creative professionals who 
enjoy satisfaction and innovation in educating and inspiring children, 

please send your resume and cover letter to 
info@randwickcreativechildcare.com.au

 Listed: 1 May 2018

EARLY CHILDHOOD MONTESSORI (STAGE 1) 
DIRECTOR/DIRECTRESS

Part-time initially 17.5 hours per week, potentially moving to 
Full-time in the near future.

One and a half hours south of Sydney in the city of Wollongong, NSW

Organisation

Founded in 1973, Elonera Montessori School is an independent co-
educational school offering quality education from 18 months to 18 years. 
The School is situated near the ocean as well as close to the University of 

Wollongong and other educational institutions.

Role

The School is seeking the services of an experienced and committed 
teacher. This is an excellent opportunity for a mature, organised and 

friendly person to join a great team of teachers and support staff. The ideal 
candidate will share his/her knowledge and skills in Montessori Education 

with colleagues as well as parents. Most important to the role is strong 
advocacy for the students, as well as for the whole school. The position 

will commence on Monday 21st May 2018.

Responsibilities
• Be aware of and demonstrate the Australian Professional Standards for 

Teachers
• Create effective teaching and learning experiences for your students, 
and meet their individual needs and diverse cultural, social and linguistic 

characteristics
• Develop safe, positive and productive learning environments where all 

students are encouraged to participate
• Implement the Montessori National Curriculum

• Meet assessment and reporting requirements, provide feedback and 
assessment to analyse and support students’ knowledge and understanding

• Use a range of sources to evaluate your teaching including reflective 
practice to adjust your programme and better meet the student needs

• Collaborate with a team of staff to provide a Montessori prepared 
learning environment

Success Criteria: Essential
• Registered as a teacher with the NSW Institute of Teachers

• Experience in teaching Stage 1
• Excellent IT, verbal and written communication skills

• Friendly and motivated
• Ability to be flexible

Preferred
• Montessori qualification (AMI, AMS or MWEI)

• Experience working within a Montessori School environment

Salary Range
• Dependent upon teaching qualifications and experience – between 

$68,253 to $101,629

Applications should be sent to cpeach@eloneramontessori.com.au and 
kati@eloneramontessori.com.au.

Find more about the School at www.eloneramontessori.com.au 

Chris Peach, Head of School, Elonera Montessori School 
02 4225 1000

Listed: 4 May 2018
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MONTESSORI TRAINED TEACHER 0-3 OR 3-6

CA Montessori Children’s Centre provides onsite childcare to employees 
of CA Technologies, a leader in the IT field who create software solutions 

for businesses. We are uniquely placed to provide a Montessori Long Day 
Care programme for our children (all attend full time) and value building 

relationships with children and their families.

We are looking for a Montessori Trained Educator, (preferably AMI 
trained) who either holds the 0-3 Assistants to Infancy Diploma or the 

3-6 Diploma. Depending on your expertise, the position will be based in 
our Nido, Children’s Community or Casa dei Bambini environment in our 
purpose built centre in North Ryde, a short 5 min walk to Macquarie Park 

Station. This position is full time and available to start immediately. 

Attributes of a preferred candidate include:
• reliability

• excellent communication skills 
• ability to prioritise tasks 

• a positive attitude, responds well to feedback
• willingness to learn

• flexibility 

To apply you will need to hold an ACECQA recognised qualification 
(minimum Cert III) in addition to the Montessori Diploma. The successful 
applicant will also have a current First Aid certificate and Working with 

Children Check. 

To apply, please send a copy of your CV to: 
CA Montessori Children’s Centre, Attention – Natalie Markham 

Locked Bag 2217, North Ryde NSW 1670 
or by email to: natalie.markham@ca.com

Listed: 27 April 2018

AFTER SCHOOL CARE COORDINATOR

Secure a role for Term 2! Extend is the leading quality provider in Before 
and After School Care and School Holiday Programmes. We are proud 

of what we do. We promise the best quality and deliver outstanding 
experiences for children.

Benefits of working at Extend?
• Work with a consistent team – no agency staff…ever!

• Professional development and career advancement opportunities
• Exclusive access to quarterly e-Mag packed with resources and articles 

for Educators
• Same-day support offered to all Educators

• Fantastic reward and recognition programme for Educators
• Opportunity to develop valuable skills in leadership, team work, admin, 

and people skills
• Opportunity to participate in corporate volunteering and community 

initiatives
• Autonomy to manage service budgets and resources

• Great organisational culture
• Work-life balance

• Free venue hire of our swanky office spaces

What's on offer for Coordinator?
Monday – Friday, After School Care 2.15pm - 6pm

Key Responsibilities
• Provide leadership and support to a team of motivated educators

• Develop exciting and stimulating activities for children
• Liaise with the families, school leaders and build strong relationships

• Create a welcoming environment and positive workplace
• Manage administrative tasks using world-class technology will all 

resources at your fingertips

What you will need to succeed:
• Desired completed or be on your way to completing a Diploma in 

Children's Services or Bachelor of Education or equivalent.
• Desired experience with Additional Needs children.

• Level 2 First Aid, Anaphylaxis & Asthma Management Training, or willing 
to obtain

• Working with Children Check or Teacher's Registration Card, or willing 
to apply

• Child Protection Training, or willing to obtain
• Montessori knowledge desired

If you are interested in working for a child safe organisation that makes a 
difference in the quality of life for many, we would like to hear from you.

Apply now, contact Bianca on 0405 248 795 or bianca@extend.com.au

Listed: 16 April 2018

PRE-PRIMARY ASSISTANT (PART-TIME)

Sydney Montessori School is located in the Sutherland Shire, close to 
Gymea station. The school has been operating since 1981, and prides 
itself on offering an excellent Montessori education from birth to age 12. 

The role involves working in a 3-6 environment supporting the experienced 
class director to provide a beautiful Montessori environment in which each 

child can grow to their full potential in all areas of their development. 

The role of the assistant educator includes preparation of the indoor and 
outdoor environment, some administrative tasks and participation as a 
member of the educational team discussing and planning for individual 

children. The position would suit an enthusiastic person currently 
undertaking Montessori training, familiar with a Montessori environment or 

keen to learn Montessori principles.

Qualifications and attributes:
• Certificate lll in early childhood education and care - essential

• have an interest in children and their development
• demonstrate initiative and organisational skills

• ability to work collaboratively
• have excellent verbal and written communication skills

• hold a first aid certificate including asthma and anaphylaxis certificate
• valid Working with Children Check clearance - essential 

• Montessori trained (3-6 years) or be undertaking a Montessori training

The position is for the duration of Term 2 2018 with significant 
opportunities for future employment.

Please email your application letter and CV to: 
Nick Coucouvinis, Principal, principal@sms.nsw.edu.au

Listed: 5 April 2018
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MONTESSORI EARLY CHILDHOOD TEACHER

Are you passionate about the importance of Early Childhood Education? Do 
you dream of working with the best in the industry? Are you searching for the 

opportunity to be part of a dynamic, forward thinking and ground breaking team?

Our centre prides itself on providing higher than required ratios 
when planning for staff, above award wages, the centre is beautifully 

resourced with a lovely large outdoor space. Professional development 
will be provided that is Bostos/Neses approved (your Bostos/Neses 
administration fee will also be paid for). As such we are looking for an 
additional members to join our supportive, bright and bubbly team!

We are seeking a Montessori Early Childhood Teacher (ECT) to work 5 
days per week with children aged between 3-5 years.

Essential requirements for ECT Educators:
• Bachelor of Teaching (ECT).

• Montessori diploma
• Experience in a Montessori environment

• Passion for the Montessori philosophy, principles, and practices.
• Current First-Aid Certificate, Asthma and Anaphylaxis training.

• Long term commitment to the centre.
• High level of professionalism and communication with families and co-workers.

• Confidence and ability to run a team and room with ease.
• Passion, enthusiasm and a strong commitment to high quality care.

We are recruiting now so please call 4951 4202 to inquire or send your 
CV to enrol@fletcher elc.com.au.

Listed: 3 April 2018

EXPRESSIONS OF INTEREST – APPLY NOW! 
MONTESSORI ASSISTANTS AND TEACHERS (0-3 AND 3-6 YRS)

We are currently looking for expressions of interest for our growing local 
community-based Montessori school located in the Hills/Blacktown area.

What qualities do we require?
• Enthusiastic personality

• Flexible in working hours/days
• Reliable and dedicated to the role

• Passion for working with children and helping them grow
• Experience is looked highly upon but is not necessary. On the job 

training provided.

Interested? Send us your CV along with a cover letter and join our vibrant 
expanding team now!

Contact: Sylvia Arotin

Email: contactmymontessori@gmail.com

 Listed: 16 March 2018 

CYCLE 1 TEACHER

Our Kids is located about 5 minutes from Nunawading Train Station. We 
are looking for a permanent part-time Cycle 1 director/ess (25-35 hours/
week). The room can have up to 30 children with 2 co-educators with 

Montessori Assistant qualification.

The successful applicant will need:
• ACECQA recognised Montessori 3-6 diploma qualification

• Current first aid certificate (or willingness to obtain)
• Current working with children check

• Knowledge of Education and Care Services National Quality Framework 
and firm commitment to the Montessori Method

• Excellent documenting skills and willing to use the digital programming tools
• Effective communication skills

• Team player

Required to start ASAP. Please send your resume to ourkids@live.com.au 
Any quesions, Contact Yan on (03) 98944123

Listed: 2 May 2018
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PART-TIME PREPRIMARY ASSISTANT ROLES 
Immediate start

Cameragal Montessori School is a preprimary and primary school located 
in the beautiful Lower North Shore. The School prides itself on offering the 

highest standard of authentic Montessori education.

We have a part-time preprimary assistant position available at our Neutral 
Bay campus to join a well-established, robust, dedicated and resilient 

team contribute positively to the school culture and community.

Part-time hours: Wednesday to Friday, 8:00am to noon, 12 hours per 
week, term time only.

Qualifications & attributes
• Montessori 3-6 training – Diploma or Assistant certificate desirable

• Minimum Certificate III in Early Education and Care essential
• Sound communication skills – written and verbal

• Physical ability to handle outdoor furniture and equipment
• Eye for detail

• Responsible, personable and reliable
• Ability to follow direction

• A sense of humour!

Salary, benefits and entitlements paid in accordance with the 
Independent Schools NSW (Support and Operational Staff) Multi 

Enterprise Agreement 2017

Please email application letter, CV (2 pages) and Working with Children 
Check Certificate to principal@cameragal.nsw.edu.au

Listed: 15 May 2018
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MONTESSORI EARLY LEARNING ASSISTANT

Plenty Valley International Montessori School (PVIMS) is an independent 
co-education school offering a curriculum based on the Montessori 

philosophy for students from Early Learning to Primary.

We are passionate about empowering children to enhance their individual 
potential in all aspects of their development and celebrate the uniqueness 

of each child and their individual learning styles. Our passionate and 
motivated staff drives our growth and success. 

Beautifully located and set in picturesque leafy grounds of St Helena, we 
have a rewarding opportunity for an Early Learning Assistant to join our 

friendly and supportive team.

Key responsibility areas
• Be responsible for the safety and well-being of all children

• Provide a clean and hygienic environment all times
• Aid and encourage growth of each child's independence according to 

Montessori Philosophy
• Be a positive role model to the children in all aspects of the room, 

routines and practices
• Supervise children at all times, guide and re-direct play when necessary
• Implement, model and supervise compliance with the sun smart policy

• Support all the children in the room, and respond sensitively to their 
individual education, social and emotional needs. All children are to be 

treated equally and respectfully
• Provide parents access to the childcare's portfolios

• Take observations of the children and share this information with the 
Qualified Room Leader

• Maintain an orderly Montessori environment in which furnishings and 
materials are clean, complete and appropriate to the developmental 

needs of the children
• Assist in maintaining up to date portfolios of each child

• Ensure all relevant training is up to date, including first aid, anaphylaxis, 
asthma and CPR

Qualification Required

Completion of AQF Certificate 3 in Children's Services (or approved 
equivalent), or be enrolled and actively completing Certificate 3 in Children's 

Services. This position is specifically tailored for the 0-3years age group.

Preference will be given to applicants with a Montessori qualification, 
however, eagerness and willingness to participate in studies will be 

strongly considered.

Professional Qualities Required
• A cooperative and collaborative attitude towards colleagues, parents 

and volunteers
• Act ethically and professionally at all times
• Ability to maintain confidentiality at all times

• Ability to work independently as well as part of a team

Please forward your cover letter and resume to tfitzpatrick@pvims.vic.edu.au 

Please note that due to the high number of applicants, only shortlisted candidates 
will be contacted. We thank you for taking the time and effort to apply.

 Listed: 13 June 2018

PRIMARY/EARLY CHILDHOOD TEACHER- 3-6 YEARS

Southside Montessori School seeks to employ an outstanding primary 
educator willing to support and nurture the whole child within the 

Montessori Philosophy to become independent, educated and socially 
responsible individuals. 

The role is for a Cycle 1 position, 3-6 year olds with the possibility of 
additional remuneration encompassing the Nominated Supervisor Position.

We are looking for a champion who will
• Be willing to teach across ACECQA and NESA regulations- 

• Be Primary/ ECT trained OR with a view to undertaking a Cert III in childcare
• Be creative, innovative and willing to take on a new challenge 

• Love the idea of student centred learning, individual learning journeys 
and following the interests and limits of a learner

• Have effective interpersonal skills and be prepared to work 
independently as well as a member of a team.

• Believe learning needs rich environments that acknowledges and 
differentiates for different learning styles and abilities of learners.

• Be familiar with the current NSW Education Standards Authority 
curriculum requirements and understand best practice approaches to 

Literacy and Numeracy.
• Be willing to contribute to the broader aspects of school life, one where 

every member of the community matters.

Required Qualifications:
• Degree in Primary Education / ECT

• Current Working with Children Clearance documentation.
• Experience with Early Stage 1 NSW Education Standards Authority 

curriculum.
• Undertaking or obtained early childhood qualification under ACECQA

• Hold a Montessori Education 3-6 Teaching Diploma (AMI/MWEI/MCI/AMS)

Highly desirable:

Experience and expertise in student self-directed learning and project 
based learning 

To apply, please provide the following to:office@southsidemontessori.edu.au 

Cover letter, Full CV with teaching qualifications, specifically outlining your 
professional strengths, WWCC number and NESA Teacher number, and 

please provide two professional referees.

 Listed: 21 March 2018
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ITALIAN TEACHER – 3-12 YEAR OLDS

There is an opportunity for an energetic and passionate Italian Teacher 
to join the team at Melbourne Montessori School. You will teach children 
aged 3-12 years old at our Caulfield and Brighton Campuses. The role 
is for three days per week (Mondays, Wednesdays and Thursdays) and 
is 0.47 FTE. You will offer a planned approach and be able to guide and 
direct the children's learning of language in a prepared environment that 
challenges each child to reach his or her fullest potential in accordance 

with the Montessori philosophy.

We are:
• An established kindergarten, primary school, and secondary school

• A provider of quality education using Montessori pedagogy
• A vibrant school community, approximately 400 students and 50 staff 

across two campuses

We offer:
• A part time position, three days per week

• Montessori education exposure
• Supportive team environment and proven success enhancing student 

learning outcomes

You are:
• Positive in approach to teaching Italian in composite classes

• Experienced with planning and carrying out activities relating to learning 
language

• Able to demonstrate the ability to work as part of a team
• Qualified LOTE Teacher with VIT

• Experienced working with early childhood and primary school aged 
students

• Passionate about providing quality learning
• Experienced with behaviour management

• Energetic and have excellent verbal and written communication skills

Position to commence Term 3 2018

Find out more about us by visiting our website 
www.melbournemontessori.vic.edu.au

Please submit a Resume and brief Cover Letter outlining your suitability for 
this position to hr@mms.vic.edu.au 

Applications will be reviewed regularly and only those shortlisted will be 
contacted.

Listed: 14 May 2018
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EARLY CHILDHOOD 3-5 EQ EDUCATOR

Our School’s Philosophy 
Everyone we meet, we help them search for a better life. 

Everywhere we go, we help make it a better world.

XiaoPing School (XPS) is a community-based school with campuses in 
Nunawading and Blackburn. We offer students from across Victoria an 

opportunity to learn Emotional Intelligence (EQ), characters, and abilities to 
make their future a fulfilling journey. The school also offers a wholistic approach 

parents classes for effective parenting to nurture children at home.

At XPS, we believe the foundation of a child’s character and happiness in 
life is established in the first six years. Parents are the first and principal life 
educator, and the family is the foundational social learning environment, 

where the child learns and develops as a person.

As the children are still learning and not yet capable of applying their 
characters and their capacity, it is often parents may not see the effects 

from their parenting styles. The effects of the parents are often seen 
during adolescence.

If well established, the child grows up to be a happy and confident 
person. If parenting is incorrectly applied, damages are done to the 

child, parents and family. Often, it maybe too late to correct the parenting 
without a dramatic, costly and painful interventions.

Our EQ Immersion Programme

Therefore, XPS has created a specialised and proactive EQ Immersion 
Programme tailored for parents with children aged three to five years old. 
It is run during school term on the weekdays. The aim of the programme 
is to educate and guide parents within XPS EQ framework to become the 

best mentor for their children at home.

The programme consists of many activities, play-based learning, reading 
& speaking, music and singing, etc. The goals for the programme are 
to help children to become an independent learner, a capable inquirer, 
a confident speaker, a persistent student, a hardworking child, and a 
contributing team player, and a child who does his/her personal best.

The Role:

We are looking for positive and highly motivated people to join our team, 
who are passionate about helping children and families to create a happy 

and achieving life. The ideal candidates would be suitably qualified, 
talented and innovative in leading the EQ Immersion Programme.

Your contributions:

Creating a positive impact on a child’s developments and potentially 
directly influencing the child and family’s well-being.

• Participate in teachers’ meetings and PD.
• Design and deliver class teachings.

• Attend paid teacher’s trainings.

About you:
• Passionate in life-long learning who has the natural abilities to connect 

with children and adults.
• Patient, creative, independent, open –minded with the willingness to 

learn and apply the XPS EQ Principles.
• Must pass the Working with Children Check.

• Qualifications in Early Childhood Education or in Education are highly 
regarded.

• Teaching experience is highly regarded.

Please email your cover letter and resume to Amy To at amy.to88@gmail.com

Web: www.XiaoPingSchool.com.au

Listed: 24 May 2018
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MONTESSORI PLAYGROUP GUIDE REQUIRED
Peaceful Rooms is searching for amazing Montessorians to support the delivery of 
our Montessori programmes for parents and children. Our roles are offered casually 

at this time, with view to permanency in the future.

About Us:
Alana of Peaceful Rooms has been supporting families and educators to learn about and 
apply the Montessori approach since 2014; facilitating the well established Montessori 

Playgroup and guiding our creche style Children’s House classroom. At the heart, 
Peaceful Rooms is about using the Montessori approach to bring peace into children’s 
(& their families) lives. We do this by creating responsive, prepared environments, and 

by guiding families with information and guidance on child development. We are always 
looking for opportunities to better meet families needs and to improve our services.

We will be expanding into our own community centre in the next 6-12 months so that 
we can offer our programmes across more days of the week, and increase the variety 
of our programmes. We aim to develop a close-knit team of staff whom can step into 
additional sessions if needed, and work together on the development of our services.

These roles will work best if you:
• are passionate about the Montessori approach

• get excited about working towards something meaningful
• are not needing full days of work

• can commit to a regular roster but have some flexibility to help at other times, and 
can grow your hours as our services evolve

• enjoy learning through experience and dialogue with others

Role Description:
Montessori Guide, Montessori Playgroup (parents and children birth-4 years)

The Guide engages both parents and children in this programme. This role 
supports the family to engage in our Montessori environment so as to aid the child’s 

development and better understand and apply the Montessori approach at the 
centre and at home. This may involve modelling interactions with the child, and 

demonstrating simple presentations of materials. The Guide will communicate freely 
with parents to create relationships that build trust for answering questions and allow 
us to impart our understandings of the Montessori approach and child development. 

The Guide plans for and maintains order in the physical environment so that it is 
inviting and ready for families and children. The Guide facilitates a small group time 

each session, usually through song or other effective medium.

Qualifications and specific experience in this role is not required, however our Guide 
will already have an understanding of Montessori principles with relevant experience 
and knowledge to share, and a willingness to continue learning. The Guide will enjoy 
meaningful dialogue with parents of young children, and making a difference to each 

families daily life. Our Guide will also be confident to make choices, yet happy to engage 
in dialogue with other staff to improve the programme and take guidance from others.

The Guide will:
• Maintain a safe, clean, orderly, and pleasant environment for children and families

• Interact in a warm manner with children
• Guide children to prepare simple food in a hygienic and safe manner

• Communicate with parents in a professional and friendly manner, supporting 
families to feel welcome

Hours:
Term 2 Wed’s 9-12:30pm, relief on Mon’s & Thurs’ if needed

We currently offer casual roles, and hours will be flexible depending on the needs of 
the service. For example a session may be cancelled, a request may be made to 

come in early or to run a different session on another day if available, and additional 
hours may be offered during the school holidays.

Start Date: As soon as possible.
Location: Currently in Oakford, with possibility of relocation within the surrounding 

area in the future.
Requirements: Working With Children Check is required prior to employment.

How to Apply:
Email your expression on interest to Alana at alana@peacefulrooms.com or call Alana 

on 0409 726 270 with any questions.

Expressions of interest may include an introduction of yourself, experiences in 
which you have demonstrated aspects of the role description, and examples of 
how you are the right fit for Peaceful Rooms. Please also include your expected 

availability, and include your resume. Applicants whom appear to be right for the role 
will be contacted via phone or email to arrange a time to meet and discuss the role 

requirements and their fit.

Listed: 21 May 2018

PRIMARY TEACHER, 9-12

Our School
Montessori East is a well-established school for children between the 

ages of 0 and 12. We are conveniently located in the heart of Sydney’s 
eastern suburbs (Bondi), close to the beaches and the CBD. Our school 

enjoys a wonderfully supportive parent community providing an ideal 
education environment for our staff and students. We fully embrace the 
well-proven principles and methodology of Montessori education using 
standards congruent with AMI. All teaching staff and most assistants 
are AMI – trained and form a dynamic team of outstanding educators. 

The school has ambitious growth and development plans to establish a 
broader scope of service to the community.

We are looking for a person with:
• A firm commitment to the Montessori method and principles

• Montessori teacher qualifications (AMI preferred) and relevant teaching 
qualification

• The ability to work well in a collaborative team environment
• Excellent inter-personal skills and the ability to build partnerships with the 

parent community
• Well honed organisational and planning skills

• A curious nature and caring heart
• Desire to work in a stimulating school environment

The position is Permanent full-time.

Montessori East pays above award remuneration for teachers with 
accepted Montessori qualifications.

To apply, please provide your resume with contact details of 2 referees to: 
The Principal, Montessori East, 8 Wellington St, Bondi NSW 2026 

Email: bill.conway@montessori.nsw.edu.au 
Website: www.montessori.nsw.edu.au

Listed: 14 March 2018 

EXPRESSION OF INTEREST - HIGH SCHOOL

If you are an inspired and passionate Montessori teacher who has always 
wanted to start your own Montessori school, this opportunity is for you. We 
are an excited group seeking to support the creation of a new Montessori 

high school catering for ages 12-18 in Auckland, New Zealand.

• Have you always wanted to start your own Montessori school?
• Do you have experience in leadership and have effective 

communication skills?
• Do you have the organisational skills to lead a startup school?

• Would you like to be supported by a group that believes in ongoing 
training and mentorship?

• Do you have passion for the adolescents?
• Are you committed to guiding and nurturing all aspects of adolescents’ 

growth/development to discover themselves and their passion?
• Do you want the challenge of developing a programme that allows 

adolescents to thrive in passion, actively creating positive changes for the 
community and the world?

• Are you looking for a committed support group that respects the role of 
the lead teacher and will help you create your vision?

You have Montessori training. You are registered to teach in New Zealand or 
have a teaching credential and are willing to obtain authority to teach in NZ.

We invite you to Evolve. We are ready to support your vision.

Please introduce yourself to us : info@evolve-school.co.nz .

Listed: 1 March 2018, updated 16 April 2018

Quarterly Job Bulletin 2018: Issue 2



ISSUE 2
JUNE
2018

BULLETIN
Page 32

MONTESSORI EARLY CHILDHOOD TEACHER REQUIRED
Peaceful Rooms is searching for amazing Montessorians to support the delivery of 
our Montessori programmes for parents and children. Our roles are offered casually 

at this time, with view to permanency in the future.

About Us:
Alana of Peaceful Rooms has been supporting families and educators to learn about 

and apply the Montessori approach since 2014; facilitating the well established 
Montessori Playgroup and guiding our creche style Children’s House classroom. At 
the heart, Peaceful Rooms is about using the Montessori approach to bring peace 
into children’s (& their families) lives. We do this by creating responsive, prepared 

environments, and by guiding families with information and guidance on child 
development. We are always looking for opportunities to better meet families needs 

and to improve our services.

We will be expanding into our own community centre in the next 6-12 months so that 
we can offer our programmes across more days of the week, and increase the variety 
of our programmes. We aim to develop a close-knit team of staff whom can step into 
additional sessions if needed, and work together on the development of our services.

These roles will work best if you:
• are passionate about the Montessori approach

• get excited about working towards something meaningful
• are not needing full days of work

• can commit to a regular roster but have some flexibility to help at other times, and 
can grow your hours as our services evolve

• enjoy learning through experience and dialogue with others

Role Description:
Montessori Early Childhood Teacher, Children’s House (2.5-6 year olds)

The Teacher guides the children to understand the routines of the Children’s House 
environment, and provides instructions and limitations for the use of materials and 

behaviours. The Teacher sets the emotional tone for the environment and creates a 
joyful and independent space for the children to explore and engage meaningfully. 
The Teacher observes to develop a deeper understanding of the development of 

each child. This process involves some documentation including recording learning, 
planning for future learning, and discussions about this learning (with the child, 

parents, or other staff). The Teacher also guides the Assistant, and communicates 
with parents in a friendly and professional manner.

It is expected that to be able to fulfil this role the Teacher will have completed training 
or study for teaching Montessori with 2.5-6 year olds, and ideally can demonstrate 

their experience in doing so. Teacher registration may be required in the future. 
Ideally the Teacher will be able to gradually build their hours over the next 6-12 

months as our programmes grow. The Teacher we are looking for will enjoy working 
in a dynamic environment with parents on site, in which we do not just guide children 

but also support the family to do so.

The Teacher will:
• Provide direction to the Montessori Assistant

• Engage and guide the children with the Montessori curriculum
• Document and plan for children’s learning

• Communicate with parents in a professional and friendly manner, supporting 
families to feel welcome

Hours:
Montessori Teacher - Term 2 Wed’s 8-2pm

We currently offer casual roles, and hours will be flexible depending on the needs of 
the service. For example a session may be cancelled, a request may be made to 

come in early or to run a different session on another day if available, and additional 
hours may be offered during the school holidays.

Start Date: As soon as possible.
Location: Currently in Oakford, with possibility of relocation within the surrounding 

area in the future.
Requirements: Working With Children Check is required prior to employment.

How to Apply:
Email your expression on interest to Alana at alana@peacefulrooms.com or call Alana 

on 0409 726 270 with any questions.

Expressions of interest may include an introduction of yourself, experiences in which you 
have demonstrated aspects of the role description, and examples of how you are the 
right fit for Peaceful Rooms. Please also include your expected availability, and include 

your resume. Applicants whom appear to be right for the role will be contacted via phone 
or email to arrange a time to meet and discuss the role requirements and their fit.

Listed: 21 May 2018 

MONTESSORI ASSISTANT REQUIRED
Peaceful Rooms is searching for amazing Montessorians to support the 

delivery of our Montessori programmes for parents and children. Our roles 
are offered casually at this time, with view to permanency in the future.

About Us:
Alana of Peaceful Rooms has been supporting families and educators to 
learn about and apply the Montessori approach since 2014; facilitating 
the well established Montessori Playgroup and guiding our creche style 

Children’s House classroom. At the heart, Peaceful Rooms is about using 
the Montessori approach to bring peace into children’s (& their families) 

lives. We do this by creating responsive, prepared environments, and by 
guiding families with information and guidance on child development. We 
are always looking for opportunities to better meet families needs and to 

improve our services.

We will be expanding into our own community centre in the next 6-12 months 
so that we can offer our programmes across more days of the week, and 

increase the variety of our programmes. We aim to develop a close-knit team 
of staff whom can step into additional sessions if needed, and work together 

on the development of our services.

These roles will work best if you:
• are passionate about the Montessori approach

• get excited about working towards something meaningful
• are not needing full days of work

• can commit to a regular roster but have some flexibility to help at other 
times, and can grow your hours as our services evolve

• enjoy learning through experience and dialogue with others

Role Description:
Montessori Assistant, Children’s House (2.5-6 year olds)

The Assistant connects the child with the environment; leading them back to 
it, and helping the child to re-set themselves so that they are able to engage 

again (eg. take breaks). The Assistant also maintains order in the physical 
environment so that it is inviting and ready for the children. The Assistant 

facilitates small group activities such as cooking and gardening.

Qualifications and specific experience in this role is not required, however 
our Assistant will already have an understanding of Montessori principles 

and will be keen to grow their knowledge. Ideally our new Assistant will have 
experience guiding children on the Autism spectrum and enjoy working with 

children whom have specific needs.

The Assistant will:
• Follow the direction of the Montessori EC Teacher

• Maintain a safe, clean, orderly, and pleasant environment for children 
and families

• Support children to participate in the Children’s House
• Guide children to prepare simple food in a hygienic and safe manner
• Respond to parents in a professional and friendly manner, supporting 

families to feel welcome

Hours:
Montessori Assistant - Term 2 Wed’s 8/9-1pm

We currently offer casual roles, and hours will be flexible depending on the 
needs of the service. For example a session may be cancelled, a request 

may be made to come in early or to run a different session on another day if 
available, and additional hours may be offered during the school holidays.

Start Date: As soon as possible.
Location: Currently in Oakford, with possibility of relocation within the 

surrounding area in the future.
Requirements: Working With Children Check is required prior to employment.

How to Apply:
Email your expression on interest to Alana at alana@peacefulrooms.com or 

call Alana on 0409 726 270 with any questions.

Expressions of interest may include an introduction of yourself, experiences 
in which you have demonstrated aspects of the role description, and 
examples of how you are the right fit for Peaceful Rooms. Please also 
include your expected availability, and include your resume. Applicants 

whom appear to be right for the role will be contacted via phone or email to 
arrange a time to meet and discuss the role requirements and their fit.
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TEACHER LEVELS: P-3

• Full-time or Part-time (0.5 FTE), Commencing: 22/01/2019
• Report to School Coordinator, $67,600 - $80,000 FTE pro-rata plus super

The Rainforest School is a small, newly accredited, school located at Dundee 
Park, a beautiful location just outside of Mission Beach.

Our school will be run by the teacher, the house parent and parent 
volunteers; inspired by Montessori, Steiner, Forest Learning and Nature Play 
philosophies; and governed by Cassowary Coast Community Campus INC.

In our first year we will have a maximum of 12 children, Prep to Year3 , 
one teacher, one house parent, and two parent volunteers each day. In 
subsequent years we will grow to a max of 25 children, Prep to Year 3, 
and have a teacher-appointed assistant. Our education programme is 

based on the Australian Curriculum.

The atmosphere at the school will be that of an extended-family gathering 
within a family home: A home-away-from-home school where teachers and 

children are on a first name basis. Where lunch is prepared and shared 
together. Where children’s activities are primarily practical with real-life purpose.

Where children have time to play, create and collaborate. Where children 
can go to the toilet when they need to; have a break when they need to. 

Where children are free to wear clothing of their choice. Where children play 
and learn with children older and younger than themselves. Where children 
are given the time to direct their own learning based on what interests them.

Where children learn to be a part of the community by having planned outings 
and welcoming community members into the school. Where children learn to 
love and protect our environment through our nature play and forest school 

programme, and where sustainability is taught by example.

The administrative coordination of our school is undertaken by the school 
coordinator in conjunction with the school’s governing body, Cassowary 

Coast Community Campus INC, to ensure that the application of the 
school’s philosophy remains consistent.

Teacher responsibilities

You will have current Queensland College of Teachers registration and a 
working knowledge of the Australian curriculum. You will receive professional 

support from teacher members within the school’s governing body and 
daily support from the house parent and volunteer parents. You will have the 
opportunity to appoint a teacher’s assistant when student numbers reach 18.

You will be responsible for:
• planning and delivering English & Maths lessons based on our 

educational programme
• planning and delivering, with field specialists/professionals, integrated 

learning areas (Science, Hass, The Arts, HPE, etc) lessons based on our 
educational programme

• connecting the child’s natural observed learning to ACARA achievement 
standards

• translating specialists’ workshops into ACARA learning content descriptors
• assessing student achievement in student journal

• recording & assessing student achievement in student digital portfolio
• writing required biannual plain English reports for parents/carers

• meetings with parents/carers
• participating in school decision making processes (teacher member of 

governing body committee)
• participating in professional development including first aid & CPR, 

Forest School Leader training and observational tours of model schools

Application Process
Please look at our website www.cascoco.org for more information about 

our school before applying. If our educational philosophies align with 
yours, please send a covering letter and your CV to: 

admin@cassowarycoastcommunitycampus.org 
Applications will be received up until 31st of May 2018.
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MONTESSORI STREAM TEACHER 
PART TIME TEACHER (Four Days Per Week)

Karingal Primary School is committed to creating a happy, friendly, 
challenging and secure environment for all. It strives to develop respectful, 
engaged life-long learners who are resilient and perform to the best of their 

ability in a technology rich environment. 

At Karingal Primary School a clearly defined set of core values underpin 
everything we do: 

• Respect is defined by Fairness, Strength, Consideration and Sincerity. 
• Integrity is defined by Truth, Honesty, Responsibility, Loyalty and Safety. 
• Persistence is defined by Control, Hard work, Commitment, Learning, 

Purposefulness and Success.
• Resilience is defined by Humour, Initiative, Flexibility and Courage.

• Relationships are defined by Empathy, Collaboration, Support and Trust.

Karingal Primary School is located on a large, picturesque site in a well-
established residential suburb, close to the City of Frankston, 53 km 

south-east of Melbourne. 

The school's attractive site, with established native trees, contrasts with the 
local urban environment and the comprehensive shopping complex nearby.

A strong partnership exists between the School Council, the highly 
professional staff and a dedicated core of supportive parents. We currently 
run a Montessori Stream which covers part of Cycle 1 through to Cycle 3. 
Karingal Primary School is seeking a highly motivated Montessori teacher.

The teacher we are looking for will have at the heart of their teaching an 
utmost respect for the child, will model Montessori values and will be an 

exemplary team player.

Conditions of employment and the selection criteria can be located on the 
Recruitment Online website. All applications must be submitted through the 

Recruitment Online website, which is listed below. Reference Numbers: 1119542

https://schooljobs.education.vic.gov.au/psp/ROLPPRD1_EA/APPLICANT/
HRMS/c...
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MONTESSORI CHILD CARE ASSISTANT

An experienced Child Care Assistant is required to join our 0-3 year-old 
environment full-time.

The programme runs from 8.00 am to 4.00 pm Monday to Friday, 
48 weeks per year.

The successful applicant will hold a Certificate III in Children's Services or Early 
Childhood Education and Care and a current Blue Card and first aid qualifications.

Montessori qualifications are preferred, however, experience in working in a 
Montessori environment and studying towards this would be considered.

Please apply through Seek 
<https://www.seek.com.au/job/36140204?_ga=2.223679707.1710930

347.15253871...

Listed: 4 May 2018

NATIVE ENGLISH SPEAKER AMI MONTESSORI 3-6 GUIDE 
TO CO-DIRECT A BILINGUAL CLASS (ENGLISH/FRENCH)

Founded over 45 years ago and located along the Seine river in Paris, 
the Bilingual Montessori School of Paris is seeking an experienced AMI 

Montessori Children’s House guide to co-direct a bilingual class (English/
French) of approximately 25 children from September 2018. 

The ideal candidates would have a minimum of 4 years of experience and 
would be comfortable with the following responsibilities:

• Creating a peaceful, respectful, and loving classroom and school culture
• Managing cycles of lessons, projects, observations, assessments and 

reports for each child
• Differentiating Montessori lessons for a variety of student interests and abilities

• Supporting regular goings out and field trips
• Communicating thoughtfully throughout our community

• Collaborating with parents and colleagues to meet goals for our children, 
classroom and School

To start preferably in June 2018, Competitive salary.

European nationals or someone with working papers for France prefered, 
but will assist with Visa for the right candidate.

Please email your résumé and letter of intent to: info@montessori-paris.com

Listed: 27 April 2018
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0-3 & 3-6 MONTESSORI GUIDES (DIRECTRESS’S)

Avenues Montessori Children’s House is excited to announce that 
we have extended our license capacity this year to include 4 further 

Montessori classrooms to our current Exceeding service. Our Children’s 
House operates within long day care hours to support the families and 

children of Bowen Hills, Brisbane and surrounding areas.

We are seeking qualified 0-3 and 3-6 Montessori Directress’s/Guides to 
apply for positions of Lead Educator’s and outdoor work cycle programme 

support in our new rooms. We have a strong community of Educator’s 
lead by an exceptional and passionate team of mentors. 

These positions would provide the right candidate with the opportunity 
to develop their professional skills further with our highly qualified team of 
International Guides. Mentoring programmes and consistent support staff 
who offer coverage for programming times, meetings and material making 

are also a benefit of working with Avenues Montessori. We also offer 
in-house training to ensure consistency of practice and approaches to the 

Montessori Philosophy throughout our environments.

We seek applicants who have excellent communication and written skills 
and are positive contributors to a team of diverse educator’s. We are 

looking for a developed knowledge of the National Quality Framework and 
the willingness to learn to use digital programming tools.

The successful applicant will hold an ACECQA recognised qualification 
in addition to their Montessori Diploma. The remuneration package of 

$54,000 is offered to 0-3 Montessori Qualified applicants and $55,000 to 
a Cycle 1 Guide who holds an Early Childhood Degree.

All expressions of interest are to be accompanied by a cover letter 
outlining your interest in working within Avenue’s Montessori Children’s 

House and a copy of your Curriculum Vitae. 

Please email to Joanne Bosel at bhmontessori@avchildcare.com.au
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MONTESSORI PRIMARY TEACHER (6-12 YEARS)
Blue Gum Montessori School (BGMS) is an independent 

school offering curriculum based on the Montessori philosophy 
for students from Lower to Upper Primary. The school is an 
equal opportunity employer and makes decisions relating to 

staff in a consultative and inclusive manner.

Position Objective
This is an exciting opportunity to be involved in the growth 
of an amazing learning environment. We are looking for a 
teacher that will bring their inspiration and passion to the 

role as a Montessori trained Primary Teacher.

Purpose
To deliver a Montessori primary education programme which 

complies with relevant regulations, quality standards and 
codes of practice. Work closely with Blue Gum Montessori 

staff and parents and collaborate with other service providers 
and the community to maximise outcomes for children.

Key responsibilities and duties – to be read in conjunction 
with The School Code of Conduct, Staff Handbook and all 

School Policies.

1. Professional practice
1.1 Operate the programme in accordance with the vision 

and mission statement and philosophy of Blue Gum 
Montessori School.

1.2 Uphold the values of the School, the Code of Ethics 
and responsibilities under children protection legislation and 
protocols, the impacts of abuse and protective interventions 

on the care and education of children. School Code of 
Conduct, Staff Handbook

1.3 Engage in professional development education to 
continually maintain/develop professional knowledge and skills.

2. Programme development and delivery
2.1 Plan and deliver a quality Montessori programme that 
reflects the principles, practices and learning outcomes 

described in the School papers – The Montessori Method 
of Education, Montessori Identity and School Curriculum, 
inclusive of the National and WA standards and NAPLAN.

The programme will be inclusive. The teacher will:
• Ensure inviting and safe environments, indoors and outdoors;

• Utilise the emergent strengths and interests of 
participating children and contributions of families;

• Assess the progress of each child toward development 
and learning outcomes;

• Plan specific interaction and learning experiences for 
individuals and groups of children.

• Implement ePortfolio to demonstrate student learning 
according to the WA S/B

2.2 Have worked in a Primary environment and be able to 
demonstrate an understanding of the challenges of teaching this 

age group and how to develop strategies which both extend 
gifted students and support children with learning difficulties.

2.3 Demonstrate collaborative, effective and reflective 
practice. Such competencies are considered to be crucial 
‘practice principles for learning and development’ of both 

the children and the teacher.

2.4 Establish and maintain records for individual and 
collective children, which:

• Reflect a holistic approach to children’s learning and 
development and capture key observations and interactions 

with children
• Create a record of children’s learning through visual and 
written documentation, for use in programme planning and 
the preparation of reports for parents in Semesters 1 and 2 

of each year
• Contribute to evaluation of programme plans and 

 teaching practice.

2.5 Incorporate the Keep Child Safe: Child Protection 
Curriculum and follow mandatory reporting legislation.

2.6 Be able to coordinate the electronic collection of academic 
data and supervise annual formalised testing including NAPLAN.

2.7 Utilise the skills and knowledge of other educators and 
professionals, within the School and outside, to improve 

the effectiveness of the programme and class environment, 
and improve outcomes for children and families.

2.8 Collaborate with parents to refer children to appropriate 
professional practitioners or agencies when the need for 
further assessment or support is considered necessary.

3. Documentation and communication with families
3.1 Communicate with others in a respectful and friendly 
manner, modelling appropriate interactions between staff, 

staff/children and staff/families.

3.2 Respect the rights of others to confidentiality and 
privacy, remaining aware of responsibilities under relevant 

privacy legislation.

3.3 Ensure communication is effective with all families. 
Where a child has English as a second language, work with 

the family and School staff to encourage these children 
to utilise and maintain their first language, while English is 

acquired at the individual child’s pace.

3.4 Maintain written and electronic communication and 
programme plans in accord with requirements of the School.

3.5 Make use of written records to support meaningful 
communication with children and their families; providing 
information to parents about the educational programme, 

the School philosophy and operations.

4. Collaboration with families and community
4.1 Create an atmosphere which is welcoming to all families

4.2 Recognise the impact of cultural and linguistic background, 
family and social experiences on a child. Use this knowledge 

to ensure inclusive practices and programming.

4.3 Provide families with relevant information about other 
services and resources they are seeking or may benefit them 
and respond in a helpful manner to families who seek advice.

4.4 Create opportunities for open communication between 
educators and families:

• Share information with parents about their own child’s 
learning and development in context of the programme;
• Invite parental input to the programme and the school, 

providing options for participation which considers individual 
family’s needs and backgrounds;

• Address concerns raised by parents and negotiate 
positive outcomes;

• Actively assist families with additional needs to access 
relevant services.

4.5 Participate in, or lead, transition to other School 
programme/s and provide each family with support and 

information on these programmes.

4.6 Advocate the value of the Montessori Method of 
Education, promote the School’s service and share 

knowledge of how young children develop and learn, with 
enrolled families, other agencies or the wider community, as 

directed by the Principal.

4.7 Attend and contribute to parent meetings for the 
School, as directed by the Principal/delegate.

4.8 Attend and participate in graduating student dinner.

4.9 Attend and participate in parent information evenings 
and parent education series.

4.10 Participate in local education childhood networks as 
agreed with the Principal.

5. Leadership, staff management, support 
and teamwork

5.3 Foster a supportive working environment in which 
relationships can function and develop effectively, reinforcing 

Blue Bum Montessori School’s workplace values.

5.4 Recognise the benefit of a team approach for improving 
outcomes for children:

• Ensure regular opportunities for information sharing and 
planning,

• Involve colleagues in decision making;
• Accept and share responsibility for a collaborative 

approach and provide opportunities for open and reflective 
evaluation of teamwork;

• Celebrate cooperation and innovation.

5.5 Develop the capacity of staff under your supervision as 
early childhood educators:

• Monitor performance and regularly provide constructive 
feedback;

• Model desired practices;
• Undertake their formal appraisal in accordance with the 

School’s processes;
• Work on strategies to encourage their development and 
extending their range of duties, including involvement in 

programme planning and documentation.

5.6 Supervise and support students and volunteers.

5.7 Interested in developing leadership skills.

6. Reporting and communicating with 
the Principal

6.1 Regular use and monitoring of safe electronic 
communications, in accord with Blue Gum Montessori 

School ICT policies.

6.2 Share information and submit reports to the, Learning 
Differences Teacher, Principal and funding bodies as 

directed by the Principal/Delegate.

6.3 Participate in meetings with staff and other educators 
in professional development sessions as directed by the 

Principal/Delegate.

6.4 Ensure the Blue Gum Montessori School’s 
Occupational Health and Safety (OH&S) Policy and 
Emergency Planning and Response Procedures are 

followed. In particular, ensure compliance by all staff to 
safe manual handling practises, processes for hazard 

identification and incident reporting.

6.5 Participate on School Communities as part of 
school projects.

6.6 Contribute to service development and improvement:
• Work collaboratively and constructively with the Principal 

and the staff for the purpose of service developmen 
and improvements;

• Consider policy changes and strategic plans directly 
impacting on delivery of the School’s service;

• Review administrative systems or current skills, taking 
steps to improve their effectiveness;

• Contribute to a positive risk management culture by 
complying with the Risk Management Policy, assisting with 

implementation of relevant risk management strategies, 
reporting risks, management concerns and making 

suggestions for improvement to the Principal.

6.7 Perform other duties as directed or as negotiated with 
the Principal.

HOURS OF WORK
Full time, Monday to Friday, between 8am and 3.30pm. 
The successful applicant will also be expected to attend 
weekly staff meetings and PDs after School and some 

evening school functions each term. Commencement Term 
3, 2018. Fixed Term Contract for 12 months.

ESSENTIAL CRITERIA
• Teaching qualification, and current Full, TRBWA registration.

• Montessori teaching qualification (recognised by MAF)
• Current WCC (Working With Children Check)

• Be conversant with the Montessori National Curriculum and 
the Western Australian Curriculum and Assessment Outline.

• Demonstrate the National Professional Standards for Teachers.
• Exceptional IT, written and interpersonal communication skills.
• Current certification in First Aid, Anaphylaxis and Asthma.
• Mandatory Reporting training completed within the last 24 

months at date of employment.

Blue Gum Montessori School takes child protection 
seriously. All candidates for roles at Blue Gum Montessori 

School are subject to screen and assessment against 
child safety standards as part of our thorough recruitment 
process. Successful applicants will be invited for interview 

once their application has been received.

Claire Cubis-Edwards 
Human Resources and Operations Manager 

Email: hrops@bgms.wa.edu.au
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CLASSROOM TEACHER / 2- 5YO 
Great Conditions & Above Award Rates – Immediate Start

Why Bonkers Beat?

• Innovative Music Kinder rated Excellent by ACECQA

• Montessori Approach

• Exceptional Culture and Friendly Supportive Environment

• Professional Development – 2 Curriculum Days per year

• Personal & Professional Development - 2 Wellness Summits per year

• Annual Staff Retreat

• Music and Wellbeing Training and Support

• Reggio Emilia Inspired Environments – Natural indoor and outdoor spaces

• Library and Art Studio

• Sustainable vegetable and fruit garden

This is an exciting and rare opportunity to join a small privately owned 
centre located in Aspendaleour with renowned multi-award winning music 

and wellbeing programmes.

If you are an experienced and trained Montessori Educator with the 
Diploma/Certificate III qualification we're looking for, you will...

• Hold Association Montessori Internationale (AMI) qualification;
• Have at least 3 years experience in working with 2 to 5-year-old children 

in Montessori settings (not including student placement);
• Hold a Diploma or Certificate III in Children's Services;

• Be passionate and supportive of music and wellbeing practices;
• Be supportive of Montessori philosophy, early literacy & numeracy;

• Be a positive, motivated, enthusiastic & experienced person willing to 
bring in and share ideas;

• Be a great team player with an ability to show initiative and be flexible;
• Demonstrate excellent written & verbal communication skills;

• Be committed, trustworthy, punctual and support a range of activities for 
children, based on multicultural diversity;

• Be keen to take this opportunity to learn & grow;
• Love this permanent full-time position in a supporting and fun environment.

If this is You, apply NOW and join our positive and passionate team.

Experience with implementing the Montessori approach to children's 
learning is required.

No formal music training necessary, just a passion for children's 
development, music and lots of enthusiasm.

Applications must include:
• Cover letter

• Full CV and copies of teaching and other relevant qualifications
• An outline of your professional strengths and areas you are aiming to 

further develop

• Copy of VIT card

International applicants must include visa status indicating your eligibility to 
work in Australia and eligibility for Victorian Institute of Teaching registration

Provide contact details of 3 professional referees, including at least 
one supervisor

Applications are to be forwarded to admin@BonkersBeat.com

For more information please call 13000-B-BEAT (1300-022-328). 
P.S. We hire ONLY positive people!
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PRINCIPAL

Riverlands Montessori School in Perth is seeking applications for position 
of Principal with a view to the successful applicant joining the school at the 

end of 2018 or January 2019. 

Riverlands is a dynamic, small community school in the beautiful Swan 
Valley in Western Australia. Our school community is positive and vibrant 

with experienced teaching staff and programmes that promote involvement 
in the wider community. It encompasses a playgroup, three Children’s 

Houses, two Lower Primary classes and an Upper Primary class. There is a 
board of governance and an active Parents and Friends Association.

As a committed Montessori school we follow a philosophy that encourages 
students to develop at their own pace in a creative environment while 

promoting independent thinking, respect for others and love of learning.

As a principal in a small setting we are looking for someone 
who is:

• Committed to the Montessori theory and philosophy
• Innovative and strategic with strong leadership and administration skills

• An excellent communicator able to maintain and build strong 
relationships with students, the community and staff

• Passionate about education, building enrolments and ensuring the 
ongoing development and strengths of the school.

Formal Montessori qualifications would be preferred; however, applicants will 
be considered who have experience in Montessori settings or an alignment 

of philosophy with Montessori principles and who are suitably qualified in 
education with a proven record in teaching and school leadership.

Please contact Ms R Langdon on 9449 0665 for an information package. 
Riverlands Montessori School, 299 Arthur Street, Dayton WA 6055 

riverlands.wa.edu.au
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SCHOOL PRINCIPAL 
1.0 FTE (Full Time) Beginning Term 3, 2018

Treetops Montessori and International Baccalaureate School, seeks to 
appoint a Principal who is passionate about small schools, with visionary 

educational leadership and management skills.

Treetops is an independent Montessori and International Baccalaureate 
School of 130 students, situated amongst the incredible natural 

landscape of Darlington, in the hills east of Perth. Its outstanding nurturing 
environment provides children with a dynamic, progressive, high quality 

education with a particular focus on development of the whole child.

Treetops provide children with a broad, harmonious and thorough 
education from Playgroup through to Year 12. The Montessori method 
has longevity world-wide and integrates effectively with the International 

Baccalaureate (IB) Diploma Programme offered at Treetops.

Both educational philosophies are in harmony in their core values and 
goals, encouraging independent thinking, mutual respect and self-

discipline so that students are prepared to take their place in the global 
community. Treetops is proud to provide the accredited International 
Baccalaureate Diploma Programme in years 11 and 12 and is one of 

only a few schools in Western Australia to have achieved this standard. 
Furthermore, we are awaiting approval to commence the innovative 
International Baccalaureate Career-related Programme for vocational 

pathway students.

Treetops is flourishing. In recent years we have undergone expansion, 
with state of the art classroom facilities, a dynamic music programme, 

exciting art spaces and fantastic play equipment. The school has enjoyed 
increasing enrolments over the last 3 years, achieved a five-year re-

registration period, has stable and effective governance structures and is 
in a solid financial position.

We are seeking a Principal who is:
• Innovative and strategic with transformational leadership skills and abilities
• An exceptional communicator who can engage and collaborate to build 
effective professional relationships with students, the community and staff
• Highly skilled and experienced in school management, including financial 

and workforce planning
• Passionate about education and building a school community.

Position commences Term 3 2018 or as negotiated with the 
preferred applicant.

Applications close 4pm 10 May 2018. Please contact HR Manager 
(Helen Underwood) jobs@treetops.wa.edu.au for an information pack 

which includes the application process.
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CASUAL RELIEF TEACHING AND ASSISTANT 
OPPORTUNITIES

We are looking for experienced, energetic and collaborative Teachers 
and Assistants to join our team at Melbourne Montessori School. We are 
seeking Teachers and Assistants who can deliver or support curriculum 

that caters for students with varying learning styles and who have a 
passion for engaging students.

Our needs may arise any of our Classrooms being Cycle 1, Cycle 2, 
Cycle 3, Cycle 4 and Cycle 5 and will be located at either our Brighton or 
Caulfield Campuses. You will teach classes, with mixed age groups aged 

between 3-15 years old. 

You will guide and direct the children in a prepared environment that 
challenges each child to reach his or her fullest potential in accordance 

with the Montessori philosophy, while utilising your experience and 
working as part of a supportive team. 

We are:
• An established kindergarten, primary school, and secondary school

• A provider of quality education using Montessori pedagogy
• A vibrant school community, approximately 400 students and 60 staff 

across two campuses

We offer:
• Casual Relief Teaching and Assistant opportunities throughout school terms

• Montessori education in fantastic locations in Caulfield & Brighton 
• A dynamic and truly supportive team environment with proven success 

enhancing student learning outcomes

You are:
• Experienced in teaching either Early Childhood, Primary or Secondary 

aged students
• Ideally Montessori trained 

• Focused on working as part of a team
• Able to demonstrate highly developed communication and collaboration skills

• Teaching qualifications with VIT registration
• Assistant qualifications (Diploma)

• Experienced with behaviour management 

• Energetic with a positive demeanour 

Find out more about us by visiting our website 
www.melbournemontessori.vic.edu.au

Please submit a Resume and brief Cover Letter outlining your suitability for 
this position to hr@mms.vic.edu.au 

Listed: 21 March 2018
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DIRECTORS/DIRECTRESSES

TODDLER, PRIMARY, ELEMENTARY 
& ADOLESCENT GUIDES

Aldrich Bay, Mid-Levels, South Horizons, & Stanley 
HONG KONG

The International Montessori School in Hong Kong seeks AMI Trained 
Guides to help expand our Foundation, Casa dei Bambini, Lower 

Elementary, Upper Elementary, and Adolescent Programmes. We are a 
committed, authentic Montessori School and need excellent guides to 

support our community of children between the ages of 2 to 14.

We are seeking:
• Foundation/Toddler (ages 2-3) AMI Guides
• Casa dei Bambini (ages 3-6) AMI Guides
• Lower Elementary (ages 6-9) AMI Guides

• Upper Elementary (ages 9-12) AMI Guides
• Adolescent/Middle School (ages 12-14) AMI Guides or Qualified Teachers

IMS offers fully equipped classrooms, a superb teaching environment, 
a strongly supportive parent community, and a chance to help support 

the development of one of the leading dual-language Montessori 
programmes in Asia. We have Toddler through Adolescent programmes 

across Hong Kong Island at our Aldrich Bay, Mid-Levels, South 
Horizons, and Stanley Campuses.

With our team of over 65 AMI-trained professionals, including an AMI 
Elementary Trainer in Training, and over 950 children, we are one of the 
world’s largest Montessori schools and one of the largest employers of 

AMI trained professionals.

Hong Kong is one of the most diverse, dynamic, and exciting cities in the 
world. Live and work in a city with a world-class culinary and artistic scene, 
excellent hiking, beautiful beaches, a warm climate year-round, where you 

are right in the heart of Asia, and yet English is an official language.

Attractive salary and benefits, with a highly supportive administrative staff. 
Individuals with 0-3, 3-6, 6-12 and Adolescent AMI Certification with 

college degrees preferred.

Please send your details attention: recruit@ims.edu.hk 
For more school information, please visit www.ims.edu.hk

 Listing valid until April 2019, Listed: 2 March 2018

MONTESSORI OUTDOOR 3-6 TEACHER - NEW 
PLYMOUTH, NEW ZEALAND (HEAD-TEACHER POSITION)

“When children come into contact with nature, they reveal 
their strength.” Maria Montessori 

We are seeking someone with a passion for Montessori but also for the 
natural world and the outdoors. We have four casa classrooms with 
a large outdoor environment that the children can access throughout 
the day. Activities include care of animals, gardening, carpentry, gross 
motor skills and lots of numeracy and literacy opportunities. Of utmost 
importance to us is someone who can implement and design, where 

necessary, an outdoor curriculum which has Montessori philosophy at its 
heart. Activities should be beautiful, purposeful, well organised and with a 

precise presentation. 

The same considerations that are given to philosophy in the indoor 
environment should also apply to the outdoors. It is different though – it 
is a large space that is accessed by 100 children. We are looking for 
a Montessori trained teacher to lead this area. Of huge priority to us is 

our commitment to honouring Maori culture. There is a possibility of this 
position developing into an indoor head-teacher role in time.

What can we offer you: We are a purpose-built, community-based 
Montessori school with links to a local elementary Montessori programme. 

Our school has a strong focus on professional development and 
continuous self-improvement. 

How does living on the west coast of New Zealand sound? With surf 
beaches and mountain walks nearby, it is the NZ of which you have heard 
of and dreamt about, this city once voted the best little city in the world. 

Do you believe in the importance of both peace and environmental 
education? If you see your role as a facilitator - introducing the world and 
its wonder to the children, nurturing within them a love of learning and a 
sense of themselves as capable, confident and independent; then we 

would love to talk to you.

What we are looking for: A passionate Montessori teacher with good 
leadership, communication and team skills. New Zealand Teacher 

Certification and AMI training preferred. This position is available from term 
3 (July) 2018 with some degree of flexibility. 

For further information or to submit a Resume and letter of introduction, 
contact the principal: Gillian.Somers@npmontessori.co.nz

The best teacher you can be is when you find the closest match to your 
core values. 

Listed: 1 May 2018
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